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Pada Karyawan 
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yenivarevii@gmail.com  

 

INTISARI 

Penelitian ini bertujuan untuk menganalisis hubungan antara stres kerja dan 

komitmen organisasi pada karyawan di Kota Malang. Pendekatan yang 

digunakan adalah kuantitatif dengan metode korelasional, melibatkan 404 

responden yang dipilih melalui teknik accidental sampling. Instrumen penelitian 

terdiri dari skala stres kerja α= 0,870 dan skala komitmen organisasi α= 0,718. 

Data dianalisis menggunakan uji regresi linear sederhana, yang menghasilkan 

koefisien regresi sebesar β = -0,210, dengan nilai t = 4,309, serta nilai 

signifikansi 0.001 < 0,05. Nilai R2 ialah 0,044, dengan nilai F-Test sebesar 

18,571, serta signifikansi 0.001 < 0,05. Variabel stress kerja mampu menjelaskan 

perubahan pada variabel komitmen organisasi sebesar 4,4%. Berdasarkan hasil 

ini, dapat disimpulkan bahwa setiap peningkatan satu unit dalam tingkat stres 

kerja karyawan berpotensi mendorong penurunan komitmen organisasi mereka. 

Hal ini menunjukkan adanya hubungan negatif yang signifikan antara stres kerja 

dan komitmen organisasi, di mana stres kerja yang meningkat dapat 

berkontribusi pada menurunnya loyalitas, atau keterikatan karyawan terhadap 

organisasi.  

Kata Kunci: Karyawan, Komitmen Organisasi, Stres Kerja 
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The Relationship Between Work Stress and Organizational Commitment 

Among Employees  

Yeniva Revi Indriyani 

Faculty of Psychology, Merdeka University of Malang 

yenivarevii@gmail.com  

 

ABSTRACT 

This study aims to analyze the relationship between job stress and organizational 

commitment among employees in Malang City. A quantitative approach was used 

with a correlational method, involving 404 respondents selected through 

accidental sampling. The research instruments consisted of a job stress scale (α 

= 0.870) and an organizational commitment scale (α = 0.718). The data were 

analyzed using a simple linear regression test, which yielded a regression 

coefficient of β = -0.210, a t-value of 4.309, and a significance level of 0.001 < 

0.05. The R² value was 0.044, with an F-test value of 18.571 and a significance 

level of  0.001 < 0.05. The job stress variable explained 4.4% of the variance in 

organizational commitment. Based on these results, it can be concluded that 

each one-unit increase in employees‟ job stress tends to lead to a decrease in 

their organizational commitment. This indicates a significant negative relationship 

between job stress and organizational commitment, where higher levels of job 

stress may contribute to reduced employee loyalty or attachment to the 

organization. 

Keywords: Employee, Organizational Commitment, Work Stress 
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