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Hubungan Antara Stres Kerja dengan Work-Life Balance pada Perawat
Wanita di Kota Malang

Benedikta Novita Mardiana
Fakultas Psikologi, Universitas Merdeka Malang
bbenediktal1@gmail.com

INTISARI

Penelitian ini bertujuan untuk mengetahui hubungan antara stres kerja dengan
work-life balance pada perawat wanita di Kota Malang. Penelitian ini
menggunakan metode kuantitatif korelasional dengan jumlah responden sebanyak
351 perawat wanita yang telah menikah dan memiliki maupun belum memiliki
anak. Pengambilan sampel dilakukan menggunakan teknik non-probability
sampling. Alat ukur yang digunakan dalam penelitian ini adalah skala stres kerja
(a=0,998) dan skala work-life balance (a=0,800). Analisis data dilakukan
menggunakan teknik regresi linier sederhana. Hasil analisis menunjukkan nilai
signifikansi sebesar 0,049 (p<0,05) dan nilai koefisien regresi sebesar -0,129 yang
mengindikasikan adanya hubungan negatif antara stres kerja terhadap work-life
balance pada perawat wanit di Kota Malang. Dapat dikatakan, semakin tinggi stres
kerja, semakin rendah tingkat work-life balance yang dirasakan dan sebaliknya
semakin rendah stres kerja maka semakin tinggi tingkat work-life balance.
Penelitian ini memberikan wawasan mengenai pentingnya menjaga tingkat stres
kerja agar keseimbangan antara kehidupan dan pekerjaan tetap terjaga. Sehingga
dengan mengelola tingkat stres kerja stres kerja dapat menjaga tingkat work-life
balance, sehingga kesejahteraan perawat yang memiliki peran ganda tetap
terjaga.

Kata kunci: perawat wanita, stres kerja, work-life balance
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The Relationship between Work Stress and Work-Life Balance among
Female Nurses in Malang

Benedikta Novita Mardiana
Faculty of Psychology, Merdeka University of Malang
bbenedikta11@gmail.com

ABSTRACT

This study aims to determine the relationship between work stress and work-life
balance in female nurses in Malang. This study uses quantitative correlational
method with the number of respondents as many as 351 female nurses who are
married and have or have not had children. Sampling was carried out using non-
probability sampling technique.. The measuring instrument used in this study is the
scale of work stress ((3)=0.998) and the scale of work-life balance ((3)=0.800).
Data analysis was performed using a simple linear regression technique. The
results of the analysis showed a significance value of 0.049 (p<0.05) and a
regression coefficient value of -0.129 which indicates a negative relationship
between work stress on work-life balance in female nurses in Malang. It can be
said, the higher the work stress, the lower the perceived level of work-life balance
and vice versa, the lower the work stress, the higher the level of work-life balance.
This study provides insight into the importance of maintaining work stress levels
so that the balance between life and work is maintained. So that by managing the
level of work stress, work stress can maintain the level of work-life balance, so that
the welfare of nurses who have multiple roles is maintained.

Keywords: female nurses, work-life balance, work stress
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