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INTISARI 

Tujuan dari penelitian ini adalah untuk mengetahui adanya hubungan antara work 

life balance dengan job satisfaction yang terjadi pada generasi Z. Metode 

penelitian ini menggunakan explanatory research dengan menggunakan 

pendekatan kuantitatif dengan teknik analisis regresi sederhana, dengan jumlah 

responden 109 responden. Penentuan sampling menggunakan teknik non-

probability sampling bersamaan dengan accidental sampling. Alat ukur yang 

digunakan adalah skala work life balance dan job satisfaction. Teknik analisis data 

menggunakan analisis regresi sederhana dengan bantuan software statistic 

SPSS. Hasil analisis data menunjukkan nilai koefisien korelasi sebesar 0,000 < 

0,05. Berdasarkan hasil tersebut, maka dapat disimpulkan bahwa terdapat 

hubungan yang signifikan variabel work life balance dengan job satisfaction. Work 

life balance berpengaruh sebesar 70,2% terhadap job satisfaction pada generasi 

Z. Arah hubungan kedua variabel adalah positif, artinya semakin tinggi work life 

balance maka akan semakin tinggi job satisfaction pada generasi Z.  

Kata Kunci: Generasi Z, Job Satisfaction, Work Life Balance 
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The Relationship Between Work Life Balance and Job Satisfaction in 
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ABSTRACT 

The purpose of this study is to find out the relationship between work-life balance 

and job satisfaction that occurs in generation Z. This research method uses 

explanatory research using a quantitative approach with simple regression 

analysis techniques, with a total of 109 respondents. Sampling determination uses 

non-probability sampling techniques along with accidental sampling. The 

measuring tools used are work life balance and job satisfaction scales. The data 

analysis technique uses simple regression analysis with the help of SPSS 

statistical software. The results of the data analysis showed that the correlation 

coefficient value was 0.000 < 0.05. Based on these results, it can be concluded 

that there is a significant relationship between the work life balance variable and 

job satisfaction. Work life balance has an effect of 70.2% on job satisfaction in 

generation Z. The direction of the relationship between the two variables is positive, 

meaning the higher the work life balance then the higher job satisfaction will be in 

generation Z. 

Keywords: Job Satisfaction, Work Life Balance, Z Generation 


