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PENGARUH BUDAYA ORGANISASI AKHLAK TERHADAP KINERJA
KARYAWAN DI PT. PERKEBUNAN NUSANTARA XI SURABAYA

Maria Vinan Ciana Soi
Fakultas Psikologi Universitas Merdeka Malang

mariavinan22@gmail.com

INTISARI

Kinerja karyawan dapat dipengaruhi beberapa faktor, salah satunya ialah budaya
organisasi. Tujuan dari penelitian ini ialah untuk melihat apakah terdapat pengaruh
budaya organisasi AKHLAK terhadap kinerja karyawan di PT. Perkebunan Nusantara
XI Surabaya. Penelitian ini menggunakan metode kuantitatif. Populasi pada penelitian
ini sebanyak 155 karyawan. Sampel yang digunakan sebanyak 40 karyawan dan
teknik pengambilan sampel berupa simple random sampling dengan metode undian.
Budaya organisasi AKHLAK diukur menggunakan skala budaya organisasi dalam
bentuk skala likert dan kinerja karyawan menggunakan laporan KPI. Analisis data
menggunakan uji regresi linear sederhana. Hasil penelitian menunjukan nilai
signifikansi sebesar 0,787>0,05. Sehingga dapat disimpulkan bahwa tidak terdapat
pengaruh budaya organisasi AKHLAK terhadap kinerja karyawan di PT. Perkebunan
Nusantara XlI Surabaya. Implikasi penelitian ini ialah budaya organisasi tidak
memberikan kontribusi terhadap kinerja karyawan. Peneliti selanjutnya disarankan
untuk bisa melibatkan anak perusahaan jika ingin meneliti perusahaan holding agar
bisa mendapatkan hasil yang berbeda mengenai kinerja karyawan dan budaya
organisasi AKHLAK.

Kata kunci: Budaya organisasi AKHLAK, Kinerja karyawan.

XiX


mailto:mariavinan22@gmail.com

THE INFLUENCE OF AKHLAK'S ORGANIZATIONAL CULTURE ON
EMPLOYEE PERFORMANCE AT PT. PERKEBUNAN NUSANTARA XI
SURABAYA

Maria Vinan Ciana Soi
Faculty of Psychology, University of Merdeka Malang

mariavinan22@gmail.com

ABSTRACT

Employee performance can be influenced by several factors, one of which is
organizational culture. The purpose of this research is to see whether there is an
influence of AKHLAK's organizational culture on the performance of employees at PT.
Nusantara Plantation XI Surabaya. This research uses quantitative methods. The
population in this study was 155 employees. The sample used was 40 employees and
sampling techniques in the form of simple random sampling by lottery method.
AKHLAK's organizational culture is measured using an organizational culture scale in
the form of a Likert scale and employee performance using KPI reports. Data analysis
used a simple linear regression test. The results showed a significance value of 0.787>
0.05. So it can be concluded that there is no influence of AKHLAK organizational
culture on employee performance at PT. Nusantara Plantation XI Surabaya. This
research implies that organizational culture does not contribute to employee
performance. Future researchers are advised to be able to involve subsidiaries if they
want to research the holding company to get different results regarding employee
performance and the organizational culture of AKHLAK.

Key word: AKHLAK's organizational culture, employee performance.
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