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HUBUNGAN ANTARA SELF EFFICACY DENGAN KOMITMEN ORGANISASI 
PENGURUS UKM PSHT UNIVERSITAS MERDEKA MALANG 

Malsianus Mbaling 

Fakultas Psikologi Universitas Merdeka Malang 

malsimbaling@gmail.com 

INTISARI 
Tujuan dari penelitian ini ialah untuk mengetahui hubungan self-efficacy 

dengan komitmen organisasi. Metode penelitian ini adalah kuantitatif yang 
berdesain korelasional. Populasi penelitian ini adalah pengurus aktif UKM PSHT 
Universitas Merdeka Malang pada periode 2022-2023, yang berjumlah 30 orang. 
Teknik sampling menggunakan sampling jenuh, sehingga semua anggota 
populasi ditetapkan sebagai sampel. Pengumpulan data menggunakan skala 
self-efficacy dan skala komitmen organisasi. Teknik analisis datanya adalah 
analisis korelasi product moment melalui program SPSS 22. Hasil analisis data 
menunjukkan nilai koefisien korelasi sebesar 0,570 (hubungan self-efficacy 
dengan komitmen organisasi termasuk kuat), serta nilai signifikansi (0,001) < 
0,05. Kesimpulan penelitian ini yaitu ada hubungan yang signifikan antara self-
efficacy dengan komitmen organisasi pada pengurus UKM PSHT Universitas 
Merdeka Malang. Arah hubungannya yaitu semakin tinggi self efficacy maka 
semakin tinggi pula komitmen organisasi. 
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THE RELATIONSHIP BETWEEN SELF-EFFICACY AND THE 
ORGANIZATIONAL COMMITMEN OF THE UKM PSHT MANAGEMENT AT 

MERDEKA UNIVERSITY MALANG  

Malsianus Mbaling 

Faculty of Psychology, Merdeka University Malang 

malsimbaling@gmail.com 

Abstract 
The purpose of this study is to determine the relationship between self-

efficacy and organizational commitment. This research method is a quantitative 
correlational design. The population of this study is the active management of 
UKM PSHT Merdeka University Malang in the 2022-2023 period, totaling 30 
people. The sampling technique uses saturated sampling, so that all members of 
the population are determined as samples. Data collection uses a scale of self-
efficacy and organizational commitment scale. The data analysis technique is 
product moment correlation analysis through the SPSS 22 program. The results 
of data analysis showed a correlation coefficient of 0.570 (the relationship 
between self-efficacy and organizational commitment is strong), and a 
significance value (0.001) <0.05. The conclusion of this study is that there is a 
significant relationship between self-efficacy and organizational commitment in 
PSHT UKM management at Merdeka University Malang. The direction of the 
relationship is that the higher the self-efficacy, the higher the organizational 
commitment. 
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