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PENGARUH MOTIVASI KERJA TERHADAP KINERJA GURU SMP AL 
MUNAWWARIYYAH 

Futkha Laili Fidza Nailin Naja 

Fakultas Psikologi Universitas Merdeka Malang 

futkhanaja0@gmail.com  

INTISARI 
Tujuan dari penelitian ini adalah untuk mengetahui apakah terdapat pengaruh 
motivasi kerja terhadap kinerja guru SMP Al Munawwariyyah. Metode penelitian 
ini adalah kuantitatif yang berdesain korelasional. Populasi penelitian ini adalah 
guru SMP Al Munawwariyyah. Penentuan sampel dilakukan dengan pendekatan 
total sampling dengan melibatkan 51 guru. Pengumpulan data menggunakan 
skala motivasi kerja dan skala kinerja guru. Teknik analisis data yang digunakan 
adalah regresi linear sederhana. Hasil analisis data menunjukkan 0,515, serta nilai 
signifikansi 0,001 < 0,05. Berdasarkan hasil analisis data dapat disimpulkan bahwa 
terdapat pengaruh motivasi kerja antara kinerja guru SMP Al Munawwariyyah 
dengan sumbangan efektif sebesar 19,2 % dan arah hubungan positif artinya 
semakin tinggi motivasi kerja guru SMP Al Munawwariyyah maka semakin tinggi 
pula kinerja guru. 

Kata Kunci : motivasi kerja, kinerja guru, SMP Al Munawwariyyah 
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The Effect of Work Motivation on the Performance of Al Munawwariyyah 
Junior High School Teachers 

Futkha Laili Fidza Nailin Naja 

Faculty of Psychology University of Merdeka Malang 

futkhanaja0@gmail.com  

 

ABSTRACT 
The purpose of this study is to find out whether there is an influence of work 
motivation on the performance of Al Munawwariyyah Junior High School teachers. 
This research method is quantitative with a correlational design. The population of 
this study is Al Munawwariyyah Junior High School teachers. The determination of 
the sample was carried out with a total sampling approach involving 51 teachers. 
Data collection uses a work motivation scale and a teacher performance scale. 
The data analysis technique used is simple linear regression. The results of data 
analysis showed 0.515, and the significance value was 0.001 < 0.05. Based on the 
results of data analysis, it can be concluded that there is an influence of work 
motivation between the performance of Al Munawwariyyah Junior High School 
teachers with an effective contribution of 19.2% and the direction of positive 
relationship, meaning that the higher the work motivation of Al Munawwariyyah 
Junior High School teachers, the higher the teacher's performance. 

Keyword : work motivation, teacher performance, Al Munawwariyyah Junior High 
School 
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