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MOTTO 

Even miracles take a little time 

(The Fairy Godmother, Cinderella) 

Be the change that you wish to see in the world 

(Mahatma Gandhi) 

Somewhere inside all of us is the power to change the world 

(Roald Dahl, Matilda) 
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INTISARI 

Sumber daya manusia adalah salah satu sumber daya organisasi yang sangat 
penting untuk keberhasilan organisasi. Meskipun demikian, kinerja pekerja di 
Indonesia menurun selama beberapa tahun terakhir, seperti yang disebutkan oleh 
Peneliti Senior CSIS Aswicahyono dan Menteri Ketenagakerjaan Ida Fauziyah. 
Salah satu faktor yang dapat mempengaruhi kinerja karyawan adalah stres kerja. 
Penelitian ini bertujuan untuk mengetahui peran stres kerja terhadap kinerja 
karyawan di Rimba Papua Hotel, Timika, Papua. Sampel ditentukan 
menggunakan teknik purposive sampling. Subjek penelitian ini adalah karyawan 
Rimba Papua Hotel yang sudah bekerja selama minimal 1 tahun (n=128). 
Penelitian ini menggunakan dua skala pengukuran yaitu skala Job Stress Scale 
dan skala Individual Work Performance Quetionnaire. Analisis data dilakukan 
dengan analisis regresi sederhana. Hasil penelitian menunjukkan bahwa stres 
kerja berada pada kategori rendah dan kinerja karyawan berada pada kategori 
tinggi. Hasil analisis regresi sederhana antara stres kerja dan kinerja karyawan 
menunjukkan nilai signifikansi sebesar 0,099 (Sig. > 0,05). Hasil ini menunjukkan 
bahwa stres kerja tidak berpengaruh secara signifikan terhadap kinerja karyawan. 
Maka, dapat ditarik kesimpulan bahwa hipotesis yang diajukan ditolak.  

Kata Kunci: Kinerja Karyawan, Stres Kerja, Karyawan Hotel 
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THE ROLE OF JOB STRESS ON EMPLOYEE PERFORMANCE AT RIMBA 
PAPUA HOTEL, TIMIKA, PAPUA 

 

Arwa Nurul Hanjani 
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ABSTRACT 

Human resources are one of the organizational resources that are very important 
for the success of the organization. Despite this, worker performance in Inonesia 
has declined over the past few years, as mentioned by CSIS Senior Researcher 
Aswicahyono and Minister of Manpower Ida Fauziyah. One factor that can 
influence employee performance is work stress. This research aims to determine 
the role of work stress on employee performance at the Rimba Papua Hotel, 
Timika, Papua. The sample was determined using a purposive sampling 
technique. The subjects of this research were Rimba Papua Hotel employees who 
had worked for at least 1 year (n=128). This research uses two measurement 
scales, namely the Job Stress Scale and the Individual Work Performance 
Questionnaire. Data analysis was carried out using simple regression analysis. 
The research results show that work stress is in the low category and employee 
performance is in the high category. The results of a simple regression analysis 
between work stress and employee performance show a significant value of 0.099 
(Sig. > 0,05). These results indicate that work stress does not significantly influence 
employee performance. So, it can be concluded that the proposed hypothesis is 
rejected. 

Keyword: Employee Performance, Job Stress, Hotel Employee  


