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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh dari Pengalaman Kerja, Motivasi 
Kerja dan Lingkungan Kerja Terhadap Kinerja Pegawai di kantor Balai Besar Pemerintahan 
Desa di Malang. Penelitian ini merupakan jenis penelitian Kuantitatif. Untuk mendapatkan 
data dalam penelitian ini, peneliti menggunakan data primer dan data sekunder melalui 
Kuesioner dengan jumlah 50 responden pegawai yang bekerja di kantor Balai Besar 
Pemerintahan Desa di Malang. Teknik pengambilan sampel menggunakan sampel jenuh. 
Analisis yang digunakan diantaranya uji Validitas, uji Reliabilitas, uji Asumsi Klasik (uji 
normalitas, uji multikolineritas, uji heteroskedestisitas), dan uji Hipotesis (uji F, uji t dan uji 
koefisien determinsi). Hasil analisis data menunjukan bahwa pengalaman kerja, motivasi  
kerja dan lingkungan kerja berpengaruh secara signifikan terhadap kinerja pegawai di 
kantor Balai Besar Pemerintahan Desa di Malang. Pengalaman  kerja berpengaruh positif 
dan secara signifikan terhadap kinerja pegawai di kantor Balai Besar Pemerintahan Desa 
di Malang. Motivasi  kerja berpengaruh secara positif signifikan terhadap kinerja pegawai 
di kantor Balai Besar Pemerintahan Desa di Malang. Lingkungan kerja berpengaruh positif 
dan secara signifikan terhadap kinerja pegawai di kantor Balai Besar Pemerintahan Desa 
di Malang.  
Kata kunci :  pengalaman kerja, motivasi kerja, lingkugan kerja dan kinerja pegawai.
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ABSTRACT 

This study aims to analyze the effect of Work Experience, Work Motivation and Work 
Environment on Employee Performance at the Village Government Center office in Malang. 
This research is a type of Quantitative research. To obtain data in this study, researchers 
used primary data and secondary data through a questionnaire with a total of 50 employee 
respondents who worked at the Village Government Center office in Malang. The sampling 
technique used a saturated sample. The analysis used includes Validity test, Reliability 
test, Classical Assumption test (normality test, multicolinerity test, heteroskedesticity test), 
and Hypothesis test (F test, t test and determination coefficient test). The results of data 
analysis show that work experience, work motivation and work environment have a 
significant effect on employee performance at the Village Government Center office in 
Malang. Work experience has a positive and significant effect on employee performance 
at the Village Government Center office in Malang. Work motivation has a significant 
positive effect on employee performance at the Village Government Center office in 
Malang. The work environment has a positive and significant effect on employee 
performance at the Balai Besar Village Government office in Malang. 

Keywords: work experience, work motivation, work environment and employee 
performance. 

 


