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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh simultan dan parsial variabel motivasi 
kerja dan pelatihan terhadap kinerja pegawai di perusahaan umum jasa tirta 1 malang. 
Penelitian ini merupakan jenis penelitian kuantitatif. Untuk memperoleh data dalam 
penelitian ini, peneliti menggunakan data primer melalui Quisioner dengan jumlah 31 
responden pegawai yang bekerja di perusahaan umum jasa Tirta Malang. Teknik 
pengambilan sampel menggunakan purposive sampling. Analisis yang digunakan 
diantaranya uji validitas, uji reliabilitas, uji asumsi klasik, uji hipotesis dan uji determinasi. 
Hasil analisis data menunjukkan bahwa ada pengaruh secara simultan variabel 
kompetensi dan motivasi terhadap kinerja pegawai pada perusahaan umum jasa tirta 1 
malang. Variabel kompetensi kerja secara parsial berpengaruh positif dan stidak signifikan 
terhadap kinerja pegawai pada Sekretariat DPRD Kabupaten Nagekeo Nusa Tenggara 
Timur. Variabel motivasi secara parsial berpengaruh positif dan  signifikan terhadap kinerja 
pegawai pada perusahaan umum jasa tirta 1 malang.  Variabel motivasi kerja berpengaruh 
dominan terhadap kinerja pegawai pada perusahaan umum jasa tirta 1 malang. 

 Kata kunci : kompetensi,motivasi,kinerja pegawai. 
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ABSTRACT 

 This study aims to analyze the effect of simultaneously and partly the variables of 
work motivation and training on employee performance at the public company Jasa 
Tirta 1 Malang. This research is a type of quantitative research. To obtain the data 
in this study, researchers used primary data through a questionnaire with a total of 
31 employee respondents who work in general service companies Tirta Malang. 
The sampling technique used purposive sampling. The analysis used includes 
validity test, reliability test, classical assumption test, hypothesis test and 
determination test. The results of data analysis indicate that there is a simultaneous 
influence of competence and motivation variables on employee performance at the 
public company Jasa Tirta 1 Malang. The workload variable partially has a positive 
and insignificant effect on employee performance at the DPRD Secretariat of 
Nagekeo Regency, East Nusa Tenggara. The motivational variable partially has a 
positive and significant effect on employee performance at the public service 
company Tirta 1 Malang. The variable of work motivation has a dominant effect on 
employee performance at the general company Jasa Tirta 1 Malang. 

 Keywords: competency, motivation, employee performance. 


