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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh antara work life balance, 
burnout dan self-efficacy terhadap  kepuasan kerja, menganalisis  pengaruh iwork life 
balance terhadap kepuasan kerja, menganalisis pengaruh burnout  terhadap kepuasan 
kerja, dan menganalisis pengaruh self - efficacy terhadap  kepuasan kerja. Populasi dalam 
penelitian ini adalah karyawan Perumda Air Minum Tugu Tirta Kota Malang yang berjumlah 
55 karyawan. Penentuan jumlah sampel berdasarkan teknik yang digunakan dalam 
pengambilan sampel di penelitian ini adalah teknik sampling jenuh. Sampling jenuh adalah 
Teknik penentuan sampel bila semua anggota populasi dijadikan menjadi sampel 
(Sugiyono,2010). Teknik analisis data menggunakan uji F, uji t dan analsiis regresi 
berganda. 

Hasil analisis menunjukkan bahwa  work life balance, burnout dan self - efficacy 
secara simultan berpengaruh terhadap  kepuasan kerja. Work life balance berpengaruh 
terhadap kepuasan kerja. Burnout tidak berpegaruh terhadap kepuasan kerja. Self – 
efficacy berpengaruh terhadap  kepuasan kerja.  
 
Kata kunci :  Work Life Balance, Burnout, Self – Efficacy, Kepuasan Kerja  
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ABSTRACK 

      This study aims to analyze the effect of work life balance, burnout and self-efficacy on 
job satisfaction, analyze the effect of iwork life balance on job satisfaction, analyze the 
effect of burnout on job satisfaction, and analyze the effect of self-efficacy on job 
satisfaction. The population in this study were employees of the Perumda Water Drinking 
Tugu Tirta City of Malang, totaling 55 employees. Determining the number of samples 
based on the technique used in sampling in this study is the saturated sampling technique. 
Saturated sampling is a sampling technique when all members of the population are used 
as samples (Sugiyono, 2010). Data analysis techniques using the F test, t test and multiple 
regression analysis. 

      The results of the analysis show that work life balance, burnout and self-efficacy 
simultaneously affect job satisfaction. Work life balance affects job satisfaction. Burnout 
has no effect on job satisfaction. Self-efficacy affects job satisfaction. 

 

Keywords: Work Life Balance, Burnout, Self-Efficacy, Job Satisfaction. 

 


