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ABSTRAK 

 

    Penelitian ini mengambil topik tentang Pengaruh Pengalaman 
Kerja,Lingkungan Kerja dan Motivasi Kerja terhadap Kinerja Karyawan 
PT. Best Profit Futures Malang. Populasi dalam penelitian ini adalah 
seluruh karyawan PT. Best Profit Futures Malang dan sampel diambil 
sebanyak 50 karyawan pada PT. Best Profit Futures Malang. Metode yang 
digunakan dalam penelitian ini adalah pengumpulan data primer. 
Berdasarkan hasil analisis diketahui semua item pertanyaan valid serta 
reliabel. Sedangkan berdasarkan analisis regresi linier berganda diketahui 
persamaan regresi Y= 24,062+ 1,013X1+ 1,038X2 + 0,631 + e. 
Sedangkan dalam pengujian hipotesis dengan Uji T untuk variabel 
pengalaman kerja diketahui bahwa nilai thitung > ttabel yaitu 2,589 > 1,679 
dan nilai signifikasi < nilai toleransi kesalahan 0,05 yaitu 0,013 < 0,05, 
sedangkan untuk variabel lingkungan kerja sendiri diketahui bahwa nilai 
dari thitung > ttabel yaitu 2,681 > 1,679 dan nilai signifikasi < nilai toleransi 
kesalahan 0,05 yaitu 0,010 < 0,05, sedangkan untuk variabel motivasi 
kerja thitung > ttabel yaitu 3,547 > 1,679 dan nilai signifikasi < nilai toleransi 
kesalahan yaitu 0,001 < 0,05. Dan untuk uji F, nilai Fhitung sebesar 8,334 
dengan signifikan 0,000. Hal ini membuktikan bahwa nilai Fhitung > Ftabel 
yaitu 8,334 > 2,807 dan nilai signifikan < nilai toleransi kesalahan 0,05. 
Dan dari uji koefisien determinasi diketahui nilai adjusted R square 
sebesar 0,872. Berdasarkan hasil analisis koefisien determinasi diketahui 
bahwa 0,872 atau 87,2% variabel kinerja karyawan dapat dijelaskan oleh 
variasi dari variabel lingkungan kerja, pengalaman kerja dan motivasi kerja 
12,8%, dijelaskan oleh variabel lain yang tidak terdapat dalam penelitian 
ini.  
Kata Kunci : Pengalaman Kerja, Lingkungan Kerja, Motivasi Kerja, 
Kinerja Karyawan. 
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ABSTRACT 

 

   This study takes the topic of the influence of work experience, work 
environment and work motivation on the performance of employees of PT. 
Best Profit Futures Malang. The population in this study were all 
employees of PT. Best Profit Futures Malang and samples taken as many 
as 50 employees at PT. Best Profit Futures Malang. The method used in 
this research is primary data collection. Based on the results of the 
analysis, it is known that all question items are valid and reliable. 
Meanwhile, based on multiple linear regression analysis, it is known that 
the regression equation Y= 24,062+ 1,013X1+ 1,038X2 + 0,631 + e. 
Meanwhile, in testing the hypothesis with the T test for the work 
experience variable, it is known that the value of tcount > ttable is 2.589 > 
1.679 and the significance value < 0.05 error tolerance value is 0.013 < 
0.05, while for the work environment variable itself it is known that the 
value of tcount > t table is 2.681 > 1.679 and the significance value < 0.05 
error tolerance value is 0.010 < 0.05, while for the work motivation variable 
tcount > t table is 3.547 > 1.679 and the significance value < fault 
tolerance value is 0.001 < 0.05. And for the F test, the value of Fcount is 
8.334 with a significance of 0.000. This proves that the value of Fcount > 
Ftable is 8.334 > 2.807 and the significant value is < the error tolerance 
value of 0.05. And from the coefficient of determination test, it is known 
that the adjusted R square value is 0.872. Based on the results of the 
analysis of the coefficient of determination, it is known that 0.872 or 87.2% 
of employee performance variables can be explained by variations in the 
work environment, work experience and work motivation of 12.8%, 
explained by other variables not included in this study. 
 
Keywords: Work Experience, Work Environment, Work Motivation,  
Employee Performance. 


