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ABSTRAK 

 

Nofendra Andhika Prima Putra, 2023, SKRIPSI. Judul: “Pengaruh Human Capital, 
Information Capital, Organizational Capital Terhadap Kinerja Karyawan PT PLN (Persero) 
UP3 Malang” 

Pembimbing :Dr.Boge Triatmanto,MM. 

Kata Kunci:Human Capital,Information Capital, Organizational Capital, Kinerja Karyawan.  

 Penelitian ini bertujuan untuk mengetahui pengaruh human capital (X1), 

information capital (X2) dan organizational capital (X3) tehadap kinerja karyawan (Y) secara 

simultan dan parsial. Jenis penelitian ini adalah penelitian penjelasan dengan pendekatan 

kuantitatif. Populasi dan sempel dalam penelitian ini berjumlah 69 karyawan struktural PT PLN 

(Persero) UP3 Malang.  

 Penelitian ini menggunakan analisis deskriptif dan analisis inferensial, sehingga 

dapat diketahui seberapa jauh penerapan human capital, information capital, organizational 

capital dan kinerja karyawan yang dicapai pada tingkat sig. < 0,05 atau F hitung > F tabel dan 

t hitung > t tabel. Berdasarkan pengujian yang dilakukan menunjukkan bahwa Organizational 

capital (X1) berpengaruh signifikan terhadap kinerja karyawan (Y) PT PLN (Persero)UP3 

Malang. Sedangkan variabel human capital (X1) dan information capital (X3) tidak 

berpengaruh terhadap kinerja karyawan (Y) PT PLN (Persero)UP3 Malang 

Pihak perusahaan diharapkan dapat mempertahankan serta meningkatkan akan kinerja para 

karyawan., karena dapat berpengaruh signifikan simultan (F) namun secara parsial hanya 

variabel human capital yang mempengaruhi. Diharapkan pula dari pihak karyawan dapat 

memanfaatkan secara maksimal segala infrastruktur yang ada serta potensi yang ada pada 

diri karyawan guna meningkatkan kinerjanya pada level yang sangat baik. 

 

Kata Kunci : human capital, information capital, organizational capital, kinerja karyawan. 
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ABSTRACT 

Nofendra Andhika Prima Putra, 2023, THESIS. Title: "The Influence of Human Capital, 
Information Capital, Organizational Capital on Employee Performance of PT PLN (Persero) 
UP3 Malang" 

Advisor : Dr. Boge Triatmanto, MM. 

Keywords: Human Capital, Information Capital, Organizational Capital, Employee 
Performance. 

 This study aims to determine the effect of human capital (X1), information capital 

(X2) and organizational capital (X3) on employee performance (Y) simultaneously and partially. 

This type of research is explanatory research with a quantitative approach. The population and 

samples in this study amounted to 69 structural employees of PT PLN (Persero) UP3 Malang. 

 This study uses descriptive analysis and inferential analysis, so that it can be seen 

how far the application of human capital, information capital, organizational capital and 

employee performance is achieved at the sig level. < 0.05 or F count > F table and t count > t 

table. Based on the tests conducted, it shows that Organizational capital (X1) has a significant 

effect on employee performance (Y) at PT PLN (Persero) UP3 Malang. While the variables 

human capital (X1) and information capital (X3) have no effect on employee performance (Y) 

PT PLN (Persero) UP3 Malang 

The company is expected to be able to maintain and improve the performance of its employees, 

because it can have a significant simultaneous effect (F) but partially only the human capital 

variable that influences it. It is also expected that employees can make maximum use of all 

existing infrastructure and the potential that exists in employees to improve their performance 

at a very good level. 

 

 

Keywords: human capital, information capital, organizational capital, employee performance.


