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ABSTRAK 

 
 

Tujuan dari penelitian ini adalah 1) Untuk menganalisis Pengaruh Rekrutmen dan Seleksi   
Kinerja karyawan PT. Victory International Futures Malang, 2) Untuk menganalisis 
Pengaruh Rekrutmen terhadap Kinerja karyawan PT. Victory International Futures 
Malang, 3) Untuk menganalisis Pengaruh Seleksi terhadap Kinerja karyawan PT. Victory 
International Futures Malang. Jumlah sampel penelitian sebanyak 52 orang responden. 
Teknik analisis yang digunakan adalah Teknik Analisis Deskriptif Kuantitatif dengan 
bantuan sistem computer (SPSS versi 16). Berdasarkan dari hasil uji f untuk variabel 
Rekrutmen dan Seleksi secara simultan berpengaruh terhadap kinerja karyawan PT. 
Victory International Futures Malang. Hal tersebut dibuktikan dari hasil uji fhitung sebesar 
82.764 dengan nilai signifikan 0.000 < 0.05. Hipotesis variabel Rekrutmen berpengaruh 
signifikan terhadap kinerja karyawan. Hal tersebut ditunjukkan dari hasil uji thitung>ttabel 

(6.310 > 0.273) dengan nilai signifikan 0.000 < 0.05. Dengan demikian hipotesis diterima 
yang berarti ada pengaruh yang signifikan antara rekrutmen terhadap kinerja karyawan 
pada PT. Victory International Futures Malang. Variavel Seleksi berpengaruh signifikan 
terhadap kinerja karyawan. Dengan uji t yang menghasilkan nilai thitung> ttabel (2.169 > 
0.273) dengan tingkat signifikan 0.035 < 0.05. Dengan demikian hipotesis diterima yang 
berarti ada pengaruh yang signifikan antara seleksi terhadap kinerja karyawan pada PT. 
Victory International Futures Malang.  

 
Kata Kunci : Rekrutmen, Seleksi, Kinerja Karyawan  
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ABSTRACT 

 
 
The aims of this study are 1) To analyze the effect of recruitment and selection on the 
performance of employees of PT. Victory International Futures Malang, 2) To analyze the 
Effect of Recruitment on Employee Performance at PT. Victory International Futures 
Malang, 3) To analyze the effect of selection on employee performance at PT. Victory 
International Futures Malang. The number of research samples was 52 respondents. The 
analysis technique used is the Quantitative Descriptive Analysis Technique with the help 
of a computer system (SPSS version 16). Based on the results of the f test for the 
Recruitment and Selection variables simultaneously affect the performance of employees 
of PT. Victory International Futures Malang. This is evidenced by the results of the fcount 
test of 82,764 with a significant value of 0,000 <0.05. Recruitment variable hypothesis 
has a significant effect on employee performance. This is shown from the results of the 
tcount>ttable test (6.310 > 0.273) with a significant value of 0.000 <0.05. Thus the 
hypothesis is accepted which means there is a significant influence between recruitment 
on employee performance at PT. Victory International Futures Malang. Variavel Selection 
has a significant effect on employee performance. With the t test which produces tcount > 
ttable (2.169 > 0.273) with a significant level of 0.035 <0.05. Thus the hypothesis is 
accepted, which means that there is a significant influence between selection on 
employee performance at PT. Victory International Futures Malang. 
. 
 
Keywords: Recruitment, Selection, Employee Performance 


