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ABSTRAK

Kinerja pegawai adalah gambaran mengenai tingkat pencapaian pelaksanaan suatu
program kegiatan atau kebijakan dalam mewujudkan sasaran, tujuan, visi dan misi
organisasi yang dituangkan melalui perencanaan strategis suatu organisasi. Tujuan
penelitian ini mengetahui pengaruh lingkungan kerja dan motivasi kerja terhadap kinerja
pegawai Dinas Peternakan Kabupaten Manggarai Nusa Tenggara Timur. Sampel dalam
penelitian ini sebanyak 50 orang pegawai yang bekerja pada Kantor Peternakan Ruteng,
karena semua populasi dalam penelitian ini dijadikan sampel, maka metode pengambilan
sampel dengan teknik sampling sensus. Teknik pengumpulan data menggunakan
kuesioner, wawancara dan dokumentasi. Teknik analisis yang digunakan adalah statistic
deskriptif, regresi linier berganda, uji asumsi klasik, dan pengujian hipotesis. Hasil
penelitian menunjukkan lingkugan kerja tidak berpengaruh terhadap kinerja pegawai.
Sedangkan motivasi kerja bepengaruh signifikan dan posistif terhadap kinerja pegawai.

Kata Kunci: Lingkungan Kerja, motivasi kerja dan kinerja pegawai
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ABSTRACT

Employee performance is a description of the level of achievement of the implementation
of an activity program or policy in realizing the goals, objectives, vision and mission of the
organization as outlined through the strategic planning of an organization. The purpose of
this study is to determine the influence of the work environment and work motivation on
the performance of employees of the Livestock Office of Manggarai Regency, East Nusa
Tenggara. The sample in this study was 50 employees who worked at the Ruteng
Livestock Office, because all populations in this study were sampled, the sampling
method was using census sampling techniques. Data collection techniques using
guestionnaires, interviews and documentation. The analysis techniques used are
descriptive statistics, multiple linear regression, classical assumption testing, and
hypothesis testing. The results showed that the work environment did not affect employee
performance. While work motivation has a significant and positive influence on employee
performance.

Keywords: Work environment, work motivation and employee performance
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