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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh simultan dan parsial variabel
Self efficacy, training, dan lingkungan kerja terhadap kinerja kerja karyawan tetap
fakultas ekonomi dan bisnis universitas merdeka malang. Teknik penarikan sampel
yang digunakan adalah sampel jenuh, dengan jumlah responden 35 orang untuk
ditetapkan sebagai sampel penelitian. Teknik pengumpulan data melalui
penyebaran angket secara langsung kepada setiap karyawan. Teknik analisis data
menggunakan analisis deskriptif melalui program SPSS 25. Hasil penelitian dan
analisis data menunjukkan bahwa, secara simultan variabel self efficacy, training,
dan lingkungan kerja berpengaruh positif dan signifikan terhadap kinerja kerja
karyawan, melalui uji hipotesis memperoleh nilai f hitung sebesar 12,266 dengan
nilai signifikan 0,000 < 0, 05, dengan demikian hipotesis diterima. Hasil uji hipotesis
menunjukkan bahwa, secara parsial Self efficacy berpengaruh positif dan signifikan
terhadap kinerja kerja karyawan, dengan nilai t hitung sebesar 5,245 dan nilai
signifikan 0,000 > 0,05, dengan demikian hipotesis diterima. Secara parsial variabel
training berpengaruh positif dan signifikan terhadap kinerja kerja karyawan, dengan
nilai t hitung sebesar 3,248 dan nilai signifikan 0,003 > 0,05, dengan demikian
hipotesis diterima. Secara parsial variabel lingkungan kerja tidak berpengaruh
signifikan terhadap kinerja kerja karyawan, dengan nilai t hitung sebesar 1,384 dan
nilai signifikan 0,176 < 0,05, dengan demikian hipotesis ditolak.

Kata Kunci: Self efficacy, training, lingkungan kerja, dan kinerja kerja karyawan
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ABSTRACT

This study aims to analyze the simultaneous and partial influence between the variables of
self-efficacy, training, and work environment on the work performance of employees of the
faculty of economics and business at the independent university of Malang. The sampling
technique used was saturated sample, with 35 respondents to be determined as the
research sample. The data collection technique is through distributing questionnaires
directly to each employee. The results of research and data analysis show that,
simultaneously, the variables of self efficacy, training, and work environment have a
positive and significant effect on employee work performance, through hypothesis testing,
the calculated f value is 12.266 with a significant value of 0.000 <0, 05, thus the hypothesis
is accepted. The results of hypothesis testing show that, partially, self-efficacy has a
positive and significant effect on employee work performance, with a t value of 5,245 and
a significant value of 0.000> 0.05, thus the hypothesis is accepted. Partially, the training
variable has a positive and significant effect on employee work performance, with a t value
of 3.248 and a significant value of 0.003> 0.05, thus the hypothesis is accepted. Partially,
the work environment variable has no significant effect on employee work performance,
with a calculated t value of 1.384 and a significant value of 0.176 <0.05, thus the hypothesis
IS rejected.

Keywords: Self efficacy, training, work environment, and employee work
performance.
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