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ABSTRAK

Penelitian ini mengenenai Pengaruh Perubahan Organisasi dan Budaya Kerja di
kantor Kelurahan WIlingi (Studi Kasus Pada Kinerja Pegawai Kelurahan
WIingi).Pendekatan tersebut digunakan untuk melakukan penelitian ini kuesioner
terhadap pegawai kantor kelurahan walingi. Sampel dalam penelitian ini berjumlah 50
responden.

Penelitian ini bertujuan untuk mengetahui pengaruh perubahan organisasi dan
budaya kerja terhadap kinerja pegawai di kantor kelurahan wlingi secara parsial, simultan
dan variabel yang lebih dominan berpengaruh terhadap kinerja pegawai di Kantor
Kelurahan WIlingi.

Hasil penelitian ini menunjukan bahwa data uji t (parsial) perubahan organisasi
berpengaruh secara signifikan terhadap kinerja pegawai kantor kelurahan, perubahan
organisasi berpengaruh secara signifikan terhadap kinerja pegawai, dan budaya kerja
berpengaruh secara signifikan terhadap kinerja pegawai. Data uji f (simultan) disimpulkan
bahwa secara bersama - sama ada pengaruh antara perubahan organisasi dan budaya
kerja terhadap kinerja pegawai. Artinya variabel independen tidak berpengaruh secara
parsial terhadap kinerja pegawai namun berpengaruh secara simultan. Variabel budaya
kerja berpengaruh dominan terhadap kinerja pegawai.

Kata Kunci : Perubahan organisasi, budaya kerja, kinerja pegawai
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ABSTRACT

This research examines the influence of organizational changes and work culture in the
Wilingi Village office (Case Study on WIlingi Village Employee Performance). The
Approach was to used to conduct this study a questionnaire method for Walingi
subdistrict office employees. The sample in this study consisted of 50 respondents.

This research aims to determine the influence of organizational changes and work culture
on employee performance at the WIingi sub-district office partially, simultaneously and
the variables that have a more dominant influence on employee performance at the
WIingi sub-district office.

The results of this research show that t test data (partial) organizational changes do not
have a significant effect on the performance of sub-district office employees,
organizational changes have a significant effect on employee performance, and work
culture has a significant effect on employee performance. The f test data (simultaneous)
concluded that together there is an influence between organizational changes and work
culture on employee performance. This means that the independent variable does not
have a partial effect on employee performance but has a simultaneous effect. Work
culture variables have a dominant influence on employee performance.

Keywords: Organizational change, work culture, employee performance
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