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ABSTRACT

The human resource development strategy involves higher education. In this manner, the business course
plans to furnish understudies with the abilities required in the realm of work.. However, the success of
entrepreneurship education (EE) still cannot meet the expectations of human resource departments in
several companies. Student skills only match the needs of SMEs. Through bibliometric analysis, this study
seeks to ascertain future research directions on the relationship between (EE) and human resource
development (HRD) for improvement. Using "Publish and Perish" and "Mendeley web importer"
Publishing trends peaked in 2017 and 2021 with 42 articles. The first rank is occupied by Sustainability
(Switzerland) Journal with a total of 31 articles. The quote pattern shows an up-and-down pattern. there
are 4 clusters. Clusters 1 and 2 each have 7 items. Clusters 3 & 4 each have 2 items. author collaboration
with a minimum number of occurrences of two documents, resulting in 8 authors who are connected
consistently. The implication is that the implementation of EE must be reorganized starting from input,
process to output in order to meet HR needs. for further research this study suggests new indicators for EE
and HRD variables.
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1. INTRODUCTION

The goals of the Sustainable Development Goals (SDGs), 2015 to 2030 focus on rethinking
processes and mechanisms to achieve quality education to ensure inclusive, equitable and quality
education and promote lifelong learning opportunities [1]. This goal puts an accentuation on
extending the quantity of youth and grown-ups who have the right stuff required for admittance
to business, good work prospects, business venture, and to guaranteeing that everybody acquires
the information and abilities to help feasible turn of events. [2].

To assure the education of people with entrepreneurial aptitude to create human resources that
assist in accomplishing these objectives is a problem for educational institutions. In order to help
students become entrepreneurs in a variety of professions, higher education has established
entrepreneurship education as part of its policy. Future challenges for higher education include
the requirement for the development of human resources..[3][4][5][6][7].

Human resource development requires continuous training and creative and innovative
management from the company. Human resource management plays an important role in
managerial decision making that affects organizational entrepreneurship, therefore, re-examining
the relationship between human resources and entrepreneurship education becomes a necessity
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[8]. Every person, family, and social society can be developed in a positive and long-lasting way
thanks to human capital. The strongest foundation for sustainable growth is investing
strategically, and that includes investing in people. In this way, it has been and keeps on being an
exceptionally basic mission to foster HR.

The importance of training and education for human resource development was also conveyed
[9][10][11][12][13]. Entrepreneurship education for HR development is correlated with
sustainable development. Human resources' support and promotion of innovation in training and
education. gives an international framework for the types, methods, and reach of education for
sustainable development. The fast expansion in the information based modern area has prompted
expanded rivalry for scant assets, particularly information and human resources. [14].

Entrepreneurship education is widely recognized as an effective tool for socio-economic
development of people in developing countries. Entrepreneurial Education Development supports
policy focus and resource procurement..[15]. Several nations in Europe have implemented
policies that are absolutely necessary for all citizens to acquire transversal skills, including:
computerized abilities, learning systems for learning, a feeling of drive and business venture, and
social mindfulness..[16]. But it has not been done in developing countries.

Preparing in business venture empowers understudies to get a handle on various parts of the
economy and society, as well as the cycles basic their development. It is vital to conduct more
creative actions in order to explore both new and existing knowledge. This requires being
adaptable in the face of unforeseen circumstances and using the necessary knowledge for a
variety of tasks. Intrinsic motivation is provided to participants throughout training in order to
help them learn new approaches and approaches to problem-solving..[17].

To promote the development of entrepreneurial intentions and the formation of human capital,
universities should pay more attention to practice-oriented entrepreneurship training and courses,
as well as related activities for both students and entrepreneurs.[18].

Entrepreneurship may hold the key to long-term socio-economic empowerment in the face of
global instability, social inequality, and (young) unemployment. However, this is challenging to
do without education that equitably targets all social strata and employs the correct tools,
techniques, and goals. Studying the real trends in publications and the points where different
ideas cross with regard to the advancement of human resource management and entrepreneurship
education is quite intriguing. As a result, the following statement of the problem served as the
foundation for this research.

Q1: What are the patterns in the distribution of articles on Business Schooling and Human Asset
Advancement and Preparing 2013-2022?. Q2: From 2013 to 2022, which journal has published
the most articles on entrepreneurship education, human resource training, and development?Q3:
What is the citation pattern for HR Entrepreneurship Training & Development articles 2013-
2022?7Q4: What are the trends in the author's keywords in the 2013-2022 HR training &
development entrepreneurship education articles?Q5: What is the collaboration of the authors on
the 2013-2022 HR training & development entrepreneurship education article?
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2. LITERATURE REVIEW

2.1. Entrepreneurship Education

How to choose a problem by filtering information and coming up with new ideas in the
workplace is a very important task for educational institutions to complete in order to improve
students' skills and creativity. It refers to the student entrepreneurship training process and the
creation of an entrepreneurial culture. Either education or business may be used to promote
entrepreneurship. [19] Students are trained using pertinent models that enable them to develop
their talents..[20]. Learning about entrepreneurship is crucial for students to build their skills.
[21][22] [23] It enables them to participate in society and provide more ideal circumstances in a
world that is increasingly competitive. [24].

Entrepreneurship has always been linked to the creation of financial and commercial capital.
People can use their reasoning, holistic thinking, and creative and innovative thinking to lead
others [25].. People have the chance to identify, assess, and seize their chances for innovation and
entrepreneurship [26][27]. Furthermore, business venture fills in as an impetus for change in
various settings, including the political, business, and social, as well as the instructive
[28][29][30][31].

Entrepreneurial competence is the ability to carry out and follow through on what is planned,
which includes the ability to develop ideas and put knowledge and skills into practice, identify
issues, find solutions, set realistic goals, exercise initiative, take responsibility for outcomes, be
adaptable to change, and take reasonable risks. [32].

The essential abilities of a business visionary remember imagination for critical thinking,
development in quickly taking advantage of chances to change ideas into new items with new
dangerous qualities, and trust in pursuing the best choices.[32].[33][34]

Skill based preparing alludes to emotional exercises in which an individual deliberately makes a
move, pursues decisions in light of their current circumstance, applies the information, capacities,
and mentalities expected to complete an errand, and enhances the organization. From an
insightful outlook, skill based preparing is significant for individual development in friendly,
corporate, and government settings.[35][33] [36] [37]. [38]

Higher education institutions must prepare academic staff and students to be trained in a
knowledge-oriented environment and collaboration with industry agents for career development
[39][40]. Schools and communities are interrelated, and as a result, cooperation among multiple
agents must be carried out while employing the most effective methods to achieve shared
objectives..[41]. Having entrepreneurial competence must be part of the profile of all leaders who
provide education..[42]

School management must be able to manage entrepreneurship education in an innovative way
from an academic, social and economic perspective to change traditional teaching practices and
create new procedures, resources, services and knowledge that contribute to a thorough
entrepreneurial training process that makes a positive contribution to sustainability.
Entrepreneurial competencies that educators must possess are Leadership, entrepreneurship,
emotional intelligence, customer and result orientation, strategic management, negotiations and
relationships, teamwork, tactical management, interpersonal relations, empowerment, and a focus
on continuous improvement. [41]. By assessing context, input, process, and product (CIPP
model) can be used to evaluate the implementation of entrepreneurship education. [43][44][45]
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2.2. Training and Development of Human Resources

The understanding of human resources develops through a scientific field that is familiarly called
human resource management [46]. The human resource function, in particular recruiting, training
and development, performance evaluation, and organizational composition, shows how the HR
function works in conjunction with HR strategy to meet corporate objectives..[47].

Preparing and advancement is one of the administration capabilities to further develop HR
abilities with the goal that they are more useful and make positive changes for HR which are
authoritative patterns to further develop execution.[48]. Preparing is a technique used to do
human asset improvement connected with the capacities or abilities of representatives who have
involved a specific position or occupation inside an association. Training is usually intended for
new employees to gain the skills needed. company. Development: Old employees to develop the
skills they have. A firm has to be backed by human resources that are competent and trustworthy
if it is to continue to grow.[49].

Training is an effort to increase HR capabilities in a relatively short period of time, while
development is an effort to increase HR competence in preparation for developing higher
responsibilities in the future. Consequently, human resources in businesses must pay attention to
their requirements in order to improve their competencies through education and
development.[50].

Since virtually every human being may be "honed," "trained," and "developed,” HR Training &
Development is crucial to enhancing the quality of human resources. [51]. A number of objective,
multifaceted, and complicated elements have an impact on the function that education and
training play in the development of human resources. To have an objective and thorough
assessment of HR training and development difficulties, an analysis of HR education and training
must continue to be conducted. [52]. Capability Based Human Asset Advancement means to
work with the acknowledgment of authoritative objectives.[53]. [54].

For a firm to expand and be effective in facing competition and a dynamic environment,
employee training and development is crucial..[55]. Therefore, increasing funds for employee
training and development can be prioritized in human resource training programs. [56]. Investing
in training and human resource development positively influences employee commitment to the
organization and increases employee satisfaction [57][58]. HR leaders who are not professional
in managing HR training and development are one of the factors so that appropriate policies and
procedures can be developed for effective HR management [59]..Policy evaluation directed at
human resources, looking for uniformity and possibility to carry out the required activities. [60].
Human resource development (HRD) is required to play a distributed and integrated function in a
variety of leadership and supervisory responsibilitiesDifferent partners, both inside and outside to
the firm, may share liability regarding learning and advancement.[61] A new "component of
progress" for hierarchical flexibility is HRD's ability to impact authoritative practice essentially.
[62]. Higher education institutions must develop ideas to expand training possibilities and human
resource development because of this. [63].

Human resource development (HR) mostly focuses on improving performance with a holistic
approach by emphasizing humanistic perspectives, for instance, "meaningful work," "meaning of
work," "workplace spirituality,” "work values," and "work as a calling."[64]. .[65] . Human
resource development (HR) needs to include a continuous learning process by evaluating HRD
practices and reconfiguring, through action learning in leadership development programs. What
leadership skills are required before, during, and after a crisis? What obligations do human
resource development professionals have to their organizations? [66].
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This program encourages lifelong learning and offers the chance to convert concepts into actions
that affect the sustainability of a business.[67]. HRD concepts and theories that are in line with
digital pedagogical principles and models, as well as digital learning (pedagogy) techniques that
take into consideration significant pedagogical qualities to assist swift pedagogical changes. [68].
Assessing training needs, establishing organizational training goals, creating a training action
plan, and implementing training initiatives are the phases for HR training and development. (5)
Evaluation and revision of the training. "On the job training,” "guidance,” and "apprenticeship™
are among the top nine approaches and strategies for training and human resource development.
(3) instructor-led classroom training; (4) front room/simulator training; (5) web-based learning;
(6) instructor-led classroom training; (7) programmed self-instruction; (8) case studies/role
games; and (9) "systematic job rotation and transfer" [69] [70]

3. METHODOLOGY

3.1. Research Design

This work employs a systematic and explicit mapping strategy with a bibliographic study design
[71] [72][73][74].According to Julia et al. (2020b) and Julia et al. (2020a), the four steps of the
literature review process are as follows: (1) search techniques, (2) filter bibliography, (3) full
bibliography, and (4) bibliometric analysis.

The components of entrepreneurial competence, the issues on which scholars have focused, the
theoretical components, and the methodology will all be examined in this study. (1) Use the
Publish and Perish tool to look for articles in the most pertinent Scopus and Mendeley online
importer databases. This is the first stage of the 4-stage systematic mapping process. Articles are
categorized for bibliometric analysis, their metadata is examined and completed, and then a
bibliometric analysis is carried out using the VOSviewer program.

3.2. Data Collection

Mendeley Web Importer (MWI) was used to search for references in order to collect data
between 2013 and 2022, with the accompanying standards: (1) Most relevant; (2) Journals; (3)
the title of the article should contain the words "entrepreneurship education for human resource
development"; (4) English. An initial search on the Mendeley web importer yielded 713 scientific
papers.

To enrich literature and as a comparison material, this study also uses library sources from
Publish or Perish between 2013-2022 with the following criteria: (1) Scopus; (2) Journals; (3) the
keyword "entrepreneurship education for human resource development"; (4) English. One of the
biggest information bases for peer-surveyed writing, the bibliographical pursuit utilizes PoP
applications. [75][76][77]. There is a bibliographic search every year until September 2022 since
the Scopus database via PoP can only hold 200 articles at a time. As initial data, the search turned
up 306 articles.
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Figure 1 : Source of data search from Publish or Perish
R, Mendeley

entrapreneurship education for human resource development x
873 results Sortby | Most relevant Most recent Most cited

YEAR JOURNAL OPEN ACCESS PDF 7
[ 2022(13) Are the Teachers and Students Satisfied: Sustainable Citations
* ) Development Mode of Entrepreneurship Education in 44
[ 2021 (52) Chinese Universities? cader
(] 2020 55 Yangjie Huang, Lanying Liu, Lanyijie An

— ’ Frontiers in Psychology (2020), 10.3389/fpsyg.2020.01738

[ 2019 (84) education and least satisfied with the lack of professional human

] 2018 (88 resource management strategies for ... Entrepreneurship education

] == plays an important role in sustainable development

[ 2017 (73) I\ View in library [ View PDF I3 Related

[ 2016 (54)

[ 2015 (59) JOURNAL OPEN ACCESS PDF N/A
] 2014 (195 ANALISIS KONSEPTUAL TEORETIK PENDIDIKAN Citations
— KEWIRAUSAHAAN SEBAGAI SOLUSI DAMPAK ERA INDUSTRI 125
[] 2013 (40) 4.0 DI INDONESIA Reade

Cirmmmrma Cirmmnema (Cimmin Cinain

Figure. 2. Source of data search from Mendeley Web Importer
3.3. Bibliographic Filters

The bibliography is chosen and arranged according to a number of criteria, including the
following: (1) covers the context of "entrepreneurship education for human resource
development"”; (2) use English; and (3) issued by a renowned or established publisher of
bibliographic databases. Every bibliography that will be included or disregarded in the
bibliometric analysis procedure is examined by tracing it via a database of recognized
international journals. The data is taken from the PoP and Mendeley Reference Manager (MRM)
programs and saved in CSV format. Because they were published as book chapters, books,
editorial reviews, or conference articles and did not have abstracts, some PoP and MW!I were not
chosen.

3.4. Data Analysis

Based on initial data from the selected articles, namely 713 from MW!I and 306 from PoP, the
articles were selected one by one based on the keywords entrepreneurship education, human
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resource development. The next analysis is to analyze the abstract of the article. At this stage, 263
articles were found, 58 from PoP and 205 from MWI

4. FINDINGS/RESULTS

Search results through PoP and MWI, the number of articles found is presented in table 1

Table 1.The Total Number of Papers Published Each Year, Inclusively and Exclusively.

Year Inclusive Exclusive Total
2013 15 28 43
2014 27 51 78
2015 39 23 62
2016 34 22 56
2017 42 38 80
2018 12 43 54
2019 22 53 75
2020 12 52 64
2021 42 15 57
2022 18 3 21

4.1. Analysis of Publication Trends

Trends in journal articles published with the keywords entrepreneurship education for human
resource development from 2013-2022 are depicted in Figure 3.

Publication Trend Per Year
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Figure. 3. Trend of Article Publication Each Year

Figure 3 displays the publishing trend for the area of entrepreneurship education for human
resource development, which reached a high in 2017 and 2021, each with 42 articles that met the
requirements. The lowest publications occurred in 2018 and 2020, namely 12 articles. There are
still very few articles that specifically look for a direct link between entrepreneurship education
and human resource development.
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4.2. Journal-based Analysis

The top 10 journals with the most papers published on the subject of entrepreneurship education
for human resource development are shown in Table 2. Sustainability (Switzerland) Journal holds
the top spot with a total of 31 articles published. The Mediterranean Journal of Social Sciences,
with a total of 4 articles, is in second place. International Journal of Entrepreneurial Behavior and
Research, Journal of Entrepreneurship Education, Journal of Security and Sustainability Issues,
International Journal of Advanced Science and Technology, International Journal of Applied
Business and Economic Research, International Journal of Higher Education, and Journal of
Entrepreneurship Education, published two articles, take the third through tenth positions,
respectively.

Table 2 . The Most Popular "Entrepreneurship Education For Human Resource Development" Journal

No Journal Name Number Of Publisher
Avrticle
1 Sustainability (Switzerland) 31 MDPI
2 Mediterranean Journal of Social Sciences 4 MCSER-Mediterranean Center of
Social and Educational Research
3 International Journal of Entrepreneurial 2 Emerald publishing

Behaviour and Research

4 Journal of Entrepreneurship Education 2 TechniumScience
5 Journal of Security and Sustainability 2 The General Jonas Zemaitis
Issues Military Academy of Lithuania
6 International Journal of Advanced Science 2 IOSR Journals
and Technology
7 International Journal of Applied Business 2 Serial Publications Pvt. Ltd
and Economic Research
8 International Journal of Entrepreneurial 2 Emerald publishing
Behavior & Research
9 INTERNATIONAL JOURNAL OF HIGHER 2
EDUCATION Sciedu Press
10 JOURNAL OF ENTREPRENEURSHIP 2 liste.org
EDUCATION

4.3. Citation Amount-based Analysis (Citations Rates per Year)

The number of articles citing "entrepreneurship education for human resource development"” is
shown in Table 3 and Figure 3. An ascending-descending - ascending-descending pattern can be
seen in the gquotation pattern. Increases were seen from 2013 to 2014 and from 2016 to 2018. The
tendency of decrease, meanwhile, was evident from 2014 to 2016 and from 2018 to 2022. With
117 citations in total from 31 publications, 2014 saw the most citations.
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Table 3 : Inversely correlated with the quantity of papers published is the amount of citations.

Year Number Of Number of
Citation article
2013 21 15
2014 117 27
2015 79 39
2016 29 34
2017 85 42
2018 94 12
2019 73 22
2020 61 12
2021 32 42
2022 2 18

Citation Amount-based Analysis
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Figure 4 : The number of citations is inversely proportional to the number of published articles

Figure 3 above shows that there were 15 articles published in 2013, but they were cited 21 times.
The increase in citations occurred in 2014, although there were only 27 published articles, the
number of citations has become 117 citations. This means that even though the number of articles
is still small, they can influence other writers. Moreover, beginning around 2018, the quantity of
articles refered to has been 94 despite the fact that the quantity of articles distributed has just been
12 articles. This indicates that in 2018 the topic of entrepreneurship education for human resource
development really influenced or inspired other researchers. .

4.4. Top Ten Most Cited Articles

The top 10 papers on entrepreneurship education for human resource development that have
received the most citations are shown in Table 4. The majority of the initial citations come from
Joan DelJaeghere and Aryn Baxter's publications. published in 2014 with 154 citations, with a
large number of citations above 10 and below 100 in the second to tenth orders. .
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Table 4 : Top Ten Articles with the Most Citations

No Author(s) Article Title Year of Number Journal Name
Publication of
Citation
1 Joan DelJaeghere Entrepreneurship education 2014 154 Progress in
Aryn Baxter for youth in sub-Saharan Development
Africa: A capabilities Studies
approach as an alternative
framework to neoliberalism's
individualizing risks
2 Lubna Rashid Entrepreneurship Education 2019 77 Sustainability
and Sustainable
Development Goals: A
literature Review and a
Closer Look at Fragile States
and Technology-Enabled
Approaches
3 Rae, D. Entrepreneurial learning: 2017 69 International
peripherality and Journal of
connectedness Entrepreneurial
Behaviour and
Research
4  Al’beta EVALUATING THE 2018 60 Sustainability
Kuchar¢ikova EFFECTIVENESS OF (Switzerland)
Martin Miciak INVESTMENT IN HUMAN
Milos Hitka CAPITAL IN E-BUSINESS
ENTERPRISE IN THE
CONTEXT OF
SUSTAINABILITY
5 Harris, S.P. Accessing social 2013 60 Journal of
entrepreneurship: \ocational
Perspectives of people with Rehabilitation
disabilities and key
stakeholders
6 Audretsch, D. Academic policy and 2014 44 Journal of
entrepreneurship: a Technology
European perspective Transfer
7 Galvao, A. The role of entrepreneurship 2020 42 European Journal
education and training of Training and
programmes in advancing Development
entrepreneurial skills and
new ventures
8 Errasti, N. Factors and maturity level of 2018 30 International
entrepreneurial universities Journal of
in Spain Innovation Science
9 Schmitt, U. Supporting the Sustainable 2018 28 Journal of
Growth of SMEs with Entrepreneurship
Content and Innovation in
Emerging
Economies
10 Franciska von Improving stewardship of 2014 18 Sustainability
Heland, et all marine resources: Linking (Switzerland)

strateq to opportunity
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4.5. Author Keyword-Based Analysis

The VOSviewer program was used to do author keyword analysis. Figure 3 shows the 149
keywords the author used, examined with a minimum of ten occurrences, and the 35 keywords
that have the strongest relationships between the writers. Out of these 35 keywords, 60% were
determined to be pertinent, resulting in the analysis of 21 keywords. There are 4 clusters present.
Entrepreneurship activity, entrepreneurial culture, entrepreneurial education, entrepreneurial goal,
entrepreneurship course, entrepreneurship education, and university student make up the first of
the cluster's seven topics. Higher education, human resources, human resources development,
human resources management, human resources development, sustainable development, and
vocational education make up Cluster 2's seven topics. Future research and the entrepreneurial
ecosystem make up Cluster 3's two topics. Practical ecosystem and research constraints make up
Cluster 4.

21 items 4 clusters):
entrepreneurial activity
entrepreneurial culture @
entrepreneurial educatic
entrepreneurial intentiol
entrepreneurship course
entrepreneurship educa
social capital
social entrepreneurship entrepreneurship education
university student university student

Cluster 2 (7 items)
higher education
human resource
human resource develo|
human resource manag
human resources develc
sustainable developmer
vocational education

Cluster 3 (2 items)
entrepreneurial ecosyste
future research

Cluster 4 (2 items)
practical implication
research limitations imp U

research limiggtions implicati
social entrepreneursfip @ practical ipgplication

iman-resouiiftevaiopment
entrgpreneurial intention entrepreneugisl ecosystem e H ar“our‘ce an resoungs development
igher educati

college student
entrepreneurship course

Figure 5: Visualization of Author Keyword Network

Based on Figure 4, it shows that the higher education variable has a strategic position and is a
crossroads in the implementation of entrepreneurship education for human resource development.

4.6. Author Collaboration-Based Analysis

The investigation of author cooperation using VOS Viewer, with a minimum of two documents
appearing, yields 8 writers who are regularly related out of 557 authors. Each author has one
document and 25 links. The author cooperation results in two clusters, red cluster 1 with five
writers and green cluster 2 with three authors, as shown in figure 6.

mamungihshanut mamun. @bculiahil

abdul-rahmah abdul-ranim mohammad ahsh@nul mamun, al

razak. drulfsste abdul hoquedi@zamul
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Figur 6: Author Collaboration Network Visualization.
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5. DISCUSSION

The publishing trend on the subject of entrepreneurship education for human resource
development peaked in 2017 and 2021, with 21 articles each meeting the criteria, throughout the
course of the previous 10 years. The two years with the fewest publications were 2018 and 2020.
Sustainability (Switzerland) was the journal that made a significant contribution to the
publication of the theme of entrepreneurship education and human resource development. This is
consistent with the topic's main focus, which is sustainability.

Hardly any papers explicitly inspect the connection between business instruction and the
improvement of HR The majority of authors address human resource development and
entrepreneurial education separately. This recommends that there are still a lot of opportunities
for the following creator to lay out a reasonable association between business venture schooling
and human asset improvement. There are no articles that specifically look at how
entrepreneurship education affects a company's development of its people resources. There are
several theoretical research opportunities that can be employed as research variables in the future.
Based on the vos viewer image, there are still many variables that can mediate between one
variable and another. Such as human capital variables can be a mediation for human resources
management with entrepreneur education.

A few examples of themes that might change include the development of ecocomics,
entrepreneurial endeavor, entrepreneurial growth, entrepreneurial culture, entrepreneurial
education, entrepreneurial goal, entrepreneurship course, and university students. advanced
education, institutional instruction, human resources, human asset improvement, human asset the
board, social capital, innovative schooling, pioneering expectation, enterprising abilities, and
innovative training. biological system for business. a helpful climate. .

This study has several theoretical contributions and implications, this is one of the analyzes of
entrepreneurship education carried out in tertiary institutions, namely about entrepreneurial
character, mindset and creative and innovative behavior that can be used for all professions and
for the development of HRD in companies [78].

This study helps the company's HR department by fostering entrepreneurial competence, which is
the ability to carry out and follow through on plans, come up with original ideas, apply
knowledge and skills, identify issues, come up with solutions, and establish goals. take charge, be
accountable for your actions, be adaptable to change, and take calculated chances. [32].[33][34].
This review's work also contributes to competency-based training approaches, which relate to
subjective activities that are deliberately involved in actions, making judgments in response to
current conditions [35][33], bringing personal value to the organization [36] [37] for individual
growth in social, business, and government situations. [38]. Young individuals gain
organizational skills, such as time management, leadership development, and interpersonal skills,
via entrepreneurship education. [79].The Theory of Entrepreneurship Competency (M-TEC)
paradigm has been empirically evaluated. There are nine different types of competences, which
are divided into four categories: entrepreneurship, management and business, human resources,
and interpersonal abilities

It should be considered for future research on the issue of entrepreneurial training for human
resource development, with human capital as a moderating variable, and it may be incorporated
to the concept of sustainable development.[80][81].

The theoretical foundation for learning entrepreneurship provides fresh perspectives, new ideas,
and chances that might together produce new value..Students' entrepreneurial attitudes and
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intents can be influenced by entrepreneurship education with successful entrepreneurial role
models (Jena, 2020) and this might result in a greater orientation of students' perceptions of the
social advantages of entrepreneurship (new employment) compared to finance (high income).
while taking into consideration modifications in innovation and advancements in technology. On
a global scale . It is anticipated that entrepreneurship education will reduce young unemployment.
resolving social issues, facilitating the conversion of resources and talents into opportunities and
means of subsistence and maintaining environmental sustainability.

Access to education, education quality, synergies between government, industry, and higher
education, industrial connections, and incentive system are the five areas that the Indonesian
education policy framework focuses on in order to improve human resources and increase the
country's competitiveness. In the mean time, the Coronavirus pandemic's disturbance drove the
Indonesian schooling system to advance its training techniques to adapt to the plague and its
repercussions.[82].. As a result of the coronavirus, possibilities have arisen for entrepreneurial
instructors to apply their knowledge to discover fresh methods that will help create a more
contextual learning environment. [83]. The discoveries of this writing survey prompted the
foundation of the accompanying calculated system for contemplating how business schooling and
human asset improvement are connected.

Organizing &Evaluasi Entrepreneurship Training HR Development:
1.Context: 1.
a. Policy: synergy between government, ] Appreciation to Employees.
iI.ldLISTI'y and higher f;ducation;industrial 2. Organizing Training Pl‘o;q,l‘ams.
b 11;)1l1<ag_e:?, and incentive system 3. Provide Opportunities for Braimstorm:
. Objective,
c. benefit, 4. Work Becomes More Efficient.
d. entrepreneurship training objectives 5. Increase Productivity.
2. Input :

2 — . — 6. Reducing Product Damage.
a. HR conditions: Requirements for participants,

recruitment process, number of participants, il -
criteria for organizers, criteria & number of 8. Providing Good Service to Consumer
instructors, number of instructors, criteria and (Bruns, 2014).(Jia Bao et al., 2021)
number of assistants

b. Innovation and technology Infrastructure:
Materials, Media, Methods,

3. Process:

a. Curriculum

b. Organizer performance

c. Instructor performance

d. Training teaching and learning activities

e. Learning environment

4.Product:

a. Increased knowledge.

b. Skills

c. Attitude, entrepreneurial intention

d. business performance

e. The result of collaboration with industry,

higher education and the government
(Stufflebeam & Coryn, 2014) (Rae, 2017). (Jena,
2020) Boldureanu et al., 2020) (KKozhukhova et al.,

2022) (DeJaeghere & Baxter, 2014) (Hameed et al.,
2021(Indrawati & Kuncoro, 2021) (Ratten, 2020)

7. Improving Leadership Attitudes.

Figure 7 : HR Development And Entrepreneurship Learning Indicators Provide New Perspectives
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6. CONCLUSIONS

Several variables that can mediate the topic of entrepreneurship education on human resource
development have been found. Variables that are still little researched as mediation are human
capital, social capital and ecosystems for entrepreneurship.

This study has theoretical contributions and implications, related to entrepreneurship education
carried out in tertiary institutions, namely about entrepreneurial character, mindset and creative
and innovative behavior that can be used for all professions and for the development of human
resources in companies.

This study assists the HR department of companies with cultivating entrepreneurial
competencies, namely the ability to execute and follow through on plans, generate original ideas,
apply knowledge and skills, identify problems, generate solutions, and set goals, take
responsibility, adapt to change, and seize calculated opportunities. .

This survey likewise adds to a capability based preparing approach, and the discoveries from this
writing audit lead to the foundation of a calculated system, especially for HR preparing markers
going from information, interaction and result, and further to ponder how business schooling and
human asset improvement relate.

This study suggests a few markers that can be utilized for additional examination connected with
the act of business schooling in tertiary organizations and the execution of human asset preparing
in organizations, particularly on info, cycle and result. Moreover, it is important to increment
participation between advanced education establishments and organizations connected with
human asset preparing for better human asset improvement

The restriction of this study is that the quest for articles really depends on 2022. For data analysis,
other methods can be used for bibliometric studies. Likewise, data search programs can use
programs other than PoP and Mendeley Web Importer
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