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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh locus of control, self efficacy 
dan self esteem terhadap kinerja pegawai Kantor Kecamatan Sukun Malang. Sampel 
dalam penelitian ini sebanyak 35 orang pegawai yang bekerja pada Kantor Kecamatan 
Sukun Malang, karena semua populasi dalam penelitian ini dijadikan sampel, maka 
metode pengambilan sampel dengan teknik sampling jenuh. Teknik pengumpulan data 
menggunakan kuesioner. Teknik analisis yang digunakan adalah regresi linier berganda, 
koefisien determinasi dan pengujian hipotesis. Hasil penelitian menunjukkan bahwa dari 
perhitungan persamaan regresi linier berganda dapat diketahui bahwa X1 (Locus of 
control), X2 (Self Efficacy) dan X3 (Self Esteem) mempunyai pengaruh terhadap Kinerja 
(Y), dengan hasil uji regresi : Y= 0,545+0,728X1+0,713 X2+0,860 X3+e. Nilai koefisien 
determinasi  dari R square yaitu sebesar 0,815. Hal ini berarti bahwa X1 (Locus of control), 
X2 (Self Efficacy ) dan X3 (Self Esteem) berpengaruh terhadap Kinerja (Y) sebesar 81,5 
% sedangkan sisanya 18,5% dipengaruhi oleh faktor-faktor penyebab lainnya yang tidak 
diteliti dalam penelitian ini. Berdasarkan hasil pengujian dengan uji t, hipotesis yang dibuat 
membuktikan ada pengaruh. Variabel X1 (Locus of control), X2 (Self Efficacy ) dan X3 (Self 
Esteem) menunjukkan nilai t hitung lebih besar dari t tabel dan nilai signifikansi lebih kecil 
dari 0,05. Artinya X1 (Locus of control), X2 (Self Efficacy ) dan X3 (Self Esteem), memiliki 
pengaruh yang positif dan signifikan secara parsial terhadap kinerja (Y) pegawai Kantor 
Kecamatan Sukun Malang. Berdasarkan hasil pengujian hipotesis dengan uji F, nilai F 
hitung > F tabel (27,101 > 3,29) dan nilai signifikan sebesar 0,000 < 0,05 artinya terdapat 
pengaruh secara simultan dari X1 (Locus of control), X2 (Self Efficacy) dan X3 (Self 
Esteem), terhadap kinerja (Y) pegawai Kantor Kecamatan Sukun Malang. 

Kata Kunci : Locus of Control, Self Efficacy, Self Esteem, Kinerja Pegawai 
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ABSTRACT 

This study aims to determine the effect of locus of control, self efficacy and self 

esteem on employee performance Sukun District Office Malang. The sample in this study 

were 35 employees who worked at the Sukun Malang District Office, because all the 

population in this study were sampled, the sampling method was saturated sampling 

technique. Data collection techniques using a questionnaire. The analysis technique used 

is multiple linear regression, the coefficient of determination and hypothesis testing. The 

results showed that from the calculation of multiple linear regression equations it can be 

seen that X1 (Locus of control), X2 (Self Efficacy) and X3 (Self Esteem) have an influence 

on Performance (Y), with the results of the regression test: Y = 0.545 + 0.728X1 + 0.713 

X2 + 0.860 X3 + e. The coefficient of determination of R square is 0.815. This means that 

X1 (Locus of control), X2 (Self Efficacy) and X3 (Self Esteem) affect performance (Y) by 

81.5% while the remaining 18.5% is influenced by other causal factors not examined in this 

study. Based on the test results with the t test, the hypothesis made proves there is an 

influence. The variables X1 (Locus of control), X2 (Self Efficacy) and X3 (Self Esteem) 

show the t value greater than the t table and the significance value is less than 0.05. This 

means that X1 (Locus of control), X2 (Self Efficacy) and X3 (Self Esteem), have a positive 

and significant effect partially on the performance (Y) of employees of the Sukun Malang 

District Office. Based on the results of hypothesis testing with the F test, the value of F 

count> F table (27.101> 3.29) and a significant value of 0.000 <0.05 means that there is a 

simultaneous influence of X1 (Locus of control), X2 (Self Efficacy) and X3 (Self Esteem), 

on the performance (Y) of employees of the Sukun Malang District Office. 

Keywords: Locus of Control, Self Efficacy, Self Esteem, Employee Performance 

 

 


