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HUBUNGAN KECERDASAN ADVERSITAS DAN KESIAPAN KERJA PADA
LULUSAN BARU SARJANA DI JAWA TIMUR

Lalita Sativanita Lopes De Carvalho
Fakultas Psikologi, Universitas Merdeka Malang
lalitasativanita29@gmail.com

INTISARI

Tujuan penelitian ini adalah untuk mengetahui hubungan antara kecerdasan
adversitas dengan kesiapan kerja pada lulusan baru sarjana di Jawa Timur.
Metode penelitian ini menggunakan kuantitatif korelasional, dengan 384
responden. Penentuan sampling menggunakan teknik accidental sampling. Alat
ukur yang digunakan adalah skala work readiness scale (0d=0,869) dan skala
kecerdasan adversitas (a=0,737). Teknik analisis data menggunakan regresi linear
sederhana. Hasil analisis data menunjukkan nilai F sebesar 417,290 dan nilai R?
sebesar 0,521 (p=0,00) < 0,05. Disimpulkan bahwa kecerdasan adversitas
memiliki hubungan terhadap kesiapan kerja pada lulusan baru sarjana di Jawa
Timur. Penelitian ini memberikan informasi bahwa kecerdasan adversitas dapat
memprediksi tinggi-rendahnya kesiapan kerja pada lulusan baru sarjana, sehingga
perlu adanya peningkatan kecerdasan adversitas melalui pelatihan refleksi,
simulasi tantangan, dan bimbingan karier guna meningkatkan kesiapan kerja.

Kata kunci: Kecerdasan Adversitas; Kesiapan Kerja; Lulusan Baru; Sarjana.
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THE RELATIONSHIP BETWEEN ADVERSITY QUOTIENT AND WORK
READINESS AMONG FRESH GRADUATES WITH A BACHELOR’S DEGREE
IN JAWA TIMUR

Lalita Sativanita Lopes De Carvalho
Faculty of Psychology, Universitas Merdeka Malang
lalitasativanita29@gmail.com

ABSTRACT

The purpose of this study was to examine the relationship between adversity
quotient and work readiness among fresh graduates with a bachelor’s degree in
Jawa Timur. This research employed a quantitative correlational method with a
total of 384 respondents, selected using accidental sampling. The instruments
used were the Work Readiness Scale (a = 0,869) and the Adversity Quotient Scale
(a = 0,737). Data analysis was conducted using simple linear regression. The
analysis results showed a F value of 417,290 and an R? value of 0,521 (p = 0,00)
< 0,05. It can be concluded that adversity quotient is significantly related to work
readiness among fresh graduates with a bachelor’'s degree in Jawa Timur. This
study suggests that adversity quotient can predict the level of work readiness,
highlighting the need to enhance adversity quotient through reflection training,
challenge simulations, and career counseling in order to improve graduates’ work
readiness.

Keywords: Adversity Quotient; Bachelor's Degree; Fresh Graduate; Work
Readiness
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