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Hubungan Kepemimpinan Etis dan Kinerja Karyawan Gen-Z di Indonesia

Irna Apriliani
Fakultas Psikologi Universitas Merdeka Malang
apriliani.irnaa@gmail.com

INTISARI

Penelitian ini bertujuan untuk mengetahui hubungan antara kepemimpinan etis
dan kinerja karyawan Generasi Z di Indonesia. Penelitian ini menggunakan
metode pendekatan kuantitatif dengan desain korelasional. Sampel dalam
penelitian ini diambil menggunakan teknik sampling purposive sampling. Alat ukur
yang digunakan adalah skala adaptasi alat ukur Ethical Leadership Scale (ELS) (a
= 0.93) dan skala Individual Work Performance Questionnaire (IWPQ) (a= 0.847)
Analisis data dilakukan dengan uji regresi linear sederhana. Hasil penelitian
menunjukkan nilai koefisien 0,461 (p=0.000) < 0,05. Berdasarkan hasil tersebut
disimpulkan, adanya hubungan positif yang signifikan antara kepemimpinan etis
dan kinerja karyawan Gen-Z. Penelitian ini dapat memberikan informasi bahwa
kepemimpinan etis dapat menentukan tinggi rendahnya kinerja karyawan pada
generasi z, sehingga perlu adanya pemimpin yang memiliki gaya kepemimpinan
etis dalam sebuah perusahaan.

Kata Kunci: Kepemimpinan etis; Kinerja karyawan; Generasi Z
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The Relationship Between Ethical Leadership and Employee Performance
of Gen-Z in Indonesia

Irna Apriliani
Faculty of Psychology, Merdeka University of Malang
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ABSTRACT

This study aims to examine the relationship between ethical leadership and
employee performance of Generation Z in Indonesia. The research uses a
quantitative approach with a correlational design. The sample was selected using
purposive sampling technique. The measurement instruments used were an
adapted Ethical Leadership Scale (ELS) (a = 0.93) and the Individual Work
Performance Questionnaire (IWPQ) (a = 0.847). Data analysis was conducted
using simple linear regression. The results showed a coefficient value of 0.461 (p
= 0.000) < 0.05. Based on these results, it can be concluded that there is a
significant positive relationship between ethical leadership and the performance of
Generation Z employees. This study provides information that ethical leadership
can determine the level of employee performance among Generation Z, thus
highlighting the need for leaders who adopt an ethical leadership style within
companies.

Keywords: Ethical leadership; Employee performance; Generation Z
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