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INTISARI

Komisi Pemberantasan Korupsi (KPK) menyampaikan bahwa terdapat sejumlah
528 perkara korupsi (2018-2022). Pemerintah melakukan upaya dalam
pencegahan korupsi di lingkungan instansi pemerintah, dengan mengedepankan
prinsip Reformasi Birokrasi atau Zona Integritas sebagai bentuk komitmen
organisasi, antara lain menggunakan sistem perilaku whistleblowing. Perilaku
whistleblowing menunjukkan bentuk komitmen organisasi individu dalam
melindungi organisasi dari ancaman. Penelitian ini bertujuan menganalisis
signifikansi dan berapa besar pengaruh komitmen organisasi terhadap perilaku
whistleblowing pada pegawai. Subjek yang diteliti dalam penelitian ini adalah
pegawai di Badan Kepegawaian dan Sumber Daya Manusia Kabupaten Malang.
Pendekatan yang digunakan pendekatan kuantitatif. Teknik pengambilan sampel
menggunakan teknik sampel total atau sensus yang berjumlah 82 responden. Alat
ukur yang digunakan adalah skala komitmen organisasi dan skala perilaku
whistleblowing menggunakan aspek perilaku prososial. Metode analisis data
menggunakan regresi linier sederhana. Hasil penelitian menunjukkan bahwa
komitmen organisasi berpengaruh secara signifikan dan mempengaruhi sebesar
18,3% terhadap perilaku whistleblowing.

Kata kunci : komitmen organisasi, perilaku whistleblowing
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INFLUENCE OF ORGANIZATIONAL COMMITMENT
AGAINST PERILAKU WHISTLEBLOWING BEHAVIOR AS
CORRUPTION PREVENTION EFFORTS
FOR EMPLOYEES IN THE PERSONNEL AND HUMAN RESOURCES
DEVELOPMENT AGENCY (BKPSDM) MALANG DISTRICT

Rr. Feni Aryanti

Fakultas Psikologi Universitas Merdeka Malang
feni.nurman@gmail.com

ABSTRACT

The Corruption Eradication Commission (KPK) stated that there were a total of 528
corruption cases (2018-2022). The government is making efforts to prevent
corruption within government agencies, by prioritizing the principles of
Bureaucratic Reform or the Integrity Zone as a form of organizational commitment,
including using a whistleblowing behavior system. Whistleblowing behavior
indicates a form of individual organizational commitment in protecting the
organization from threats. This study aims to analyze the significance and how
much influence organizational commitment has on whistleblowing behavior in
employees. The subjects were employees at the Personnel and Human Resources
Agency of Malang Regency (BKPSDM Kabupaten Malang). The approach used is
a guantitative approach. Total sample or census technique was utilized as the
sampling technique, totaling 82 respondents. The measurement tools used are the
organizational commitment scale and the whistleblowing behavior scale using
aspects of prosocial behavior. Methods of data analysis using simple linear
regression. The results of the study show that organizational commitment has a
significant effect and affects 18.3% of whistleblowing behavior.

Keywords: organizational commitment, whistleblowing behavior
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