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Pengaruh Komitmen Berorganisasi Terhadap Persepsi Tentang
Keaktifan Berorganisasi Pada Kader Perhimpunan Mahasiswa
Katolik Republik Indonesia Cabang Malang

Maria Rufina Nutri Yanti
Fakultas Merdeka, Universitas Merdeka Malang

Intisari

Persepsi tentang keaktifan anggota dalam organisasi sangatlah penting,
sebab anggota merupakan penunjang yang utama dalam setiap organisasi.
Kenyataannya sebagian besar anggota Perhimpunan Mahasiswa Katolik
Republik Indonesia Cabang Malang banyak yang tidak aktif, sehingga membuat
organisasi kesulitan dalam menjalankan aktivitas organisasi. Persepsi tentang
keaktifan berorganisasi dapat terlihat ketika anggota menginterprestasikan
kegiatan fisik maupun psikis dalam organisasi. Apabila komitmen berorganisasi
anggota baik maka persepsi tentang keaktifan anggota dalam organisasi akan
baik pula. Penelitian ini bertujuan untuk mengetahui pengaruh antara variabel
komitmen berorganisasi terhadap persepsi tentang keaktifan berorganisasi.

Teknik pengumpulan data menggunakan instrumen skala persepsi
tentang keaktifan berorganisasi dan skala komitmen berorganisasi. Uji validitas
skala menggunakan product moment pearson dan reliabilitas diukur
menggunakan koefisien alpha cronbach. Sampel pada penelitian ini berjumlah
110 anggota dari angkatan tahun 2018, 2019, dan 2020 Perhimpunan
Mahasiswa Katolik Republik Indonesia Cabang Malang dengan teknik
pengambilan sampel accidental sampling. Hasil uji hipotesis dilakukan
menggunakan analisis regresi linear sederhana memperoleh skor signifikansi
0,000 berarti taraf signifikansi mempunyai nilai <0,05. Maka hipotesis diterima
dan dapat disimpulkan bahwa terdapat pengaruh antara Komitmen Berorganisasi
terhadap Persepsi tentang Keaktifan Berorganisasi pada Kader Perhimpunan
Mahasiswa Katolik Republik Indonesia.

Kata kunci: Persepsi, keaktifan berorganisasi, komitmen berorganisasi
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The Influence of Organizational Commitment on Perceptions of
Organizational Activity in cadres of the Catholic Student Association of the
Republic of Indonesia Malang Branch

Maria Rufina Nutri Yanti
Faculty of Merdeka, University of Merdeka Malang
Abstract

The perception of the activeness of members in the organization is very
important, because members are the main support in every organization. In fact,
most of the members of the Catholic Student Association of the Republic of
Indonesia Malang Branch are not active, thus making it difficult for the
organization to carry out organizational activities. The perception of
organizational activity can be seen when members intersect physical as well as
psychic activities in the organization. If the member's organizational commitment
is good, the perception of the activeness of the members in the organization will
be good as well. This study aims to determine the influence between the
variables of organizational commitment on perceptions of organizational activity.

The data collection technique uses the instrument of the scale of
perception of organizational activity and the scale of organizational commitment.
The scale validity test uses Pearson's product moment and reliability is measured
using cronbach's alpha coefficient. The sample in this study was 110 members
from the class of 2018, 2019, and 2020 of the Catholic Student Association of the
Republic of Indonesia Malang Branch with accidental sampling technique. The
results of the hypothesis test were carried out using a simple linear regression
analysis, obtaining a significance score of 0,000 meaning that the level of
significance has a value of <0,05. So the hypothesis is accepted and it can be
concluded that there is an influence between organizational commitment to
perceptions of organizational activity in the cadres of the Catholic Student
Association of the Republic of Indonesia.

Keywords: Perception, organizational activity, organizational commitment
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