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PENGARUH BUDAYA ORGANISASI DAN KOMITMEN ORGANISASI 

TERHADAP KINERJA KARYAWAN DEPARTEMEN PLANT REPORTING 

PT. BUMA TANJUNG REDEB KALIMANTAN TIMUR 

 

ABSTRAK 
 

Penelitian ini bertujuan untuk mengetahui pengaruh Budaya Organisasi 

dan Komitmen Organisasi terhadap Kinerja Karyawan Departemen Plant 

Reporting PT BUMA Tanjung Redeb Kalimantan Timur. Teknik analisis data yang 

digunakan dalam penelitian ini adalah analisis linier berganda, dengan 

menggunakan program SPSS. Pengumpulan data dilakukan dengan cara 

menyebarkan kuisoner dalam bentuk google form. Sampel yang digunakan dalam 

penelitian ini adalah sebanyak 87 responden. Penentuan sampel dalam penelitian 

ini menggunakan random sampling. Responden digolongkan dalam beberapa 

jenis karakterikstik berdasarkan usia, masa kerja, dan jenis kelamin. Hasil dari 

penelitian ini menyatakan bahwa Budaya Organisasi berpengaruh signifikan 

terhadap Kinerja Karyawan dan Komitmen Organisasi berpengaruh secara 

signifikan terhadap Kinerja Karyawan. 
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xv 
 

 
THE INFLUENCE OF ORGANIZATIONAL CULTURE AND ORGANIZATIONAL 

COMMITMENT ON THE PERFORMANCE OF EMPLOYEES IN THE PLANT 

REPORTING DEPARTMENT 

PT. BUMA TANJUNG REDEB EAST KALIMANTAN 

 

ABSTRACT 
 

This research aims to determine the influence of Organizational Culture 

and Organizational Commitment on the Performance of Employees of the Plant 

Reporting Department of PT BUMA Tanjung Redeb, East Kalimantan. The data 

analysis technique used in this research is multiple linear analysis, using the SPSS 

program. Data collection was carried out by distributing questionnaires in the form 

of a Google form. The sample used in this research was 87 respondents. 

Determination of the sample in this study used random sampling. Respondents 

were classified into several types of characteristics based on age, years of service 

and gender. The results of this research state that Organizational Culture has a 

significant effect on Employee Performance and Organizational Commitment has 

a significant effect on Employee Performance. 

 

Keywords: Organizational Culture, Organizational Commitment, Employee 

Performance 

 

 


