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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh simultan dan parsial variabel Fasilitas, 
Kualitas Sumber Daya Manusia dan Lingkungan Kerja terhadap kinerja pegawai pada Kantor 
Bupati Manggarai Barat. Penelitian ini merupakan jenis penelitian kuantitatif. Untuk 
memperoleh data dalam penelitian ini, peneliti menggunakan data primer dan skunder melalui 
kuesioner dengan jumlah 76 responden pegawai yang bekerja di Kantor Bupati Manggarai 
Barat. Teknik pengambilan sampel menggunakan purposive sampling. Analisis yang 
digunakan diantaranya uji validitas, uji reliabilitas, uji asumsi klasik, uji hipotesis dan uji 
determinasi. Hasil analisis data menunjukan bahwa ada pengaruh secara simultan dan parsial 
dari variabel fasilitas, kualitas sumber daya manusia dan lingkungan kerja terhadap kinerja 
pegawai pada Kantor Bupati Manggarai Barat.Variabel fasilitas tidak berpengaruh signifikan 
terhadap kinerja Pegawai di Kantor Bupati Manggarai Barat. Variabel Kualitas sumber daya 
manusia berpengaruh dominan terhadap kinerja pegawai pada Kantor Bupati Manggarai 
Barat. 
Kata kunci : Fasilitas, Kualitas SDM, Lingkungan Kerja, Kinerja Pegawai 
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ABSTRACT 
 

This study aims to analyze the simultaneous and partial effects of the Facility, Quality of Human 
Resources and Work Environment variables on employee performance at the West Manggarai 
Regent's Office. This research is a type of quantitative research. To obtain data in this study, 
researchers used primary and secondary data through questionnaires with a total of 76 
employee respondents working at the West Manggarai Regent's Office. The sampling 
technique used purposive sampling. The analysis used includes validity test, reliability test, 
classical assumption test, hypothesis test and determination test. The results of data analysis 
show that there is a simultaneous and partial effect of the variable facilities, the quality of 
human resources and the work environment on employee performance at the West Manggarai 
Regent's Office. The facility variable has no significant effect on employee performance at the 
West Manggarai Regent's Office. The variable quality of human resources has a dominant 
influence on employee performance at the West Manggarai Regent's Office. 
Keywords: Facilities, HR Quality, Work Environment, Employee Performance 


