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ABSTRAK  

 

Penelitian ini termasuk jenis kuantitatif yang dijalankan pada CV. Sumber Waras 
Sukses. Kajian ini bertujuan guna memahami pengaruh work-life balance dan 
lingkungan kerja terhadap employee engagement melalui kepuasan kerja karyawan di 
CV. Sumber Waras Sukses. 

Metode  pengumpulan datanya memakai teknik kuesioner. Teknik pengambilan 
sampelnya memakai teknik sampling jenuh. Alhasil populasi dan sampelnya yakni 
seluruh karyawan CV. Sumber Waras Sukses yang mencapai 95 orang. Teknik 
pengujian data pada penelitian ini menggunkan analisis data uji validitas, uji reliabilitas, 
uji asumsi klasik dan  analisis jalur. 

Berdasarkan hasil penelitian , diperoleh kesimpulan :  (1) Work-life balance 
berpengaruh secara langsung terhadap kepuasan kerja, terbukti dari nilai signifikasi 
mencapai 0,00<0,05. (2) Work-life balance berpengaruh langsung terhadap employee 
engagement terbukti dari nilai signifikasi mencapai 0,00<0,05. (3) Lingkungan kerja 
tidak berpengaruh langsung terhadap kepuasan kerja, sebab nilai signifikasi 
mencerminkan angka 0,328>0,05. (4) Lingkungan kerja tidak berpengaruh secara 
langsung terhadap employee engagement, sebab nilai signifikasi mencerminkan angka 
0,480>0,05. (5) Kepuasan kerja tidak berpengaruh terhadap employee engagement, 
sebab nilai signifikasi mencerminkan angka 0,964>0,05. (6) Work-life balance tidak 
berpengaruh secara tidak langsung terhadap employee engagement melalui kepuasan 
kerja yang ditunjukkan oleh nilai z-value mencapai 0,037<0,05. (7) Lingkungan kerja 
tidak berpengaruh secara tidak langsung terhadap employee engagement melaui 
kepuasan kerja yang ditunjukkan oleh nilai z-value mencapai 0,037<0,05. 

 

Kata Kunci : Work-life Balance, Lingkungan Kerja, Employee Engagement,                          
    Kepuasan Kerja 

    



 
 

xxi 
 

ABSTRACT 

 

This research is a quantitative type conducted at CV. Sumber Waras Sukses. The 
study aims to understand the influence of work-life balance and work environment on 
employee engagement through employee job satisfaction at CV. Sumber Waras 
Sukses. 

The method of data collection used a questionnaire technique. The sampling 
technique used saturated sampling technique. As a result, the population and sample 
are all employees of CV. Sumber Waras Sukses, totaling 95 people. Data testing 
technique in this research uses validity test analysis, reliability test, classical assumption 
test, and path analysis. 

Based on the research results, the conclusions are obtained: (1) Work-life balance 
has a direct influence on job satisfaction, evidenced by significance value reaching 0.00 
<0.05. (2) Work-life balance has a direct influence on employee engagement, evidenced 
by significance value reaching 0.00 <0.05. (3) Work environment does not have a direct 
influence on job satisfaction, because the significance value reflects 0.328> 0.05. (4) 
Work environment does not have a direct influence on employee engagement, because 
the significance value reflects 0.480> 0.05. (5) Job satisfaction does not affect employee 
engagement, because the significance value reflects 0.964> 0.05. (6) Work-life balance 
does not indirectly influence employee engagement through job satisfaction, as 
indicated by the z-value reaching 0.037 <0.05. (7) Work environment does not indirectly 
influence employee engagement through job satisfaction, as indicated by the z-value 
reaching 0.037 <0.05. 
 
Keywords: Work-life Balance, Work Environment, Employee Engagement, Job 
Satisfaction


