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ABSTRAK 

Tujuan dari penelitian ini adalah untuk menganalisis pengaruh work from home dan work 
life balance terhadap kinerja karyawan Jatim park 2 Batu, studi kasus pada karyawan 
Jatim Park 2 Batu sebagai responden dan penelitian ini menggunakan purposive 
sampling dengan 60 responden yaitu karyawan yang bekerja di Jatim Park 2 Batu. Data 
yang diolah dalam penelitian ini menggunakan analisis regresi linear berganda. 
Berdasarkan hasil, diperoleh persamaan regresi: Y = 5,532 + 0,219 (X1) + 0,540 (X2) + e, 
berdasarkan analisis data statistik, indikator dalam penelitian ini valid dan variabel 
reliabel. Dalam uji asumsi klasik, tidak terjadi multikolinieritas dan heteroskedastisitas, 
serta data berdistribusi normal. Hasil temuan dari penelitian ini menunjukkan bahwa: (1) 
Work From Home berpengaruh secara signifikan terhadap kinerja karyawan, (2) Work 
Life Balance berpengaruh secara signifikan terhadap kinerja karyawan. Berdasarkan 
hasil uji simultan terbukti variabel Work From Home dan Work Life Balance berpengaruh 
signifikan terhadap kinerja karyawan. 
 
Kata Kunci : Work From Home, Work Life Balance, Kinerja Karyawan 
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ABSTRACK 

 
The purpose of this research was to analyzed the effect of work from home and work life 
balance to the employe performes of Jatim Park 2 Batu, this cases field on employees of 
Jatim Park 2 Batu as respondents and this research used purposive sampling with 60 
respondents, namely employees who worked in Jatim Park 2 Batu. The data processed in 
this research used multiple linear regression analysis. Based on the results, the 
regression equation is obtained: Y = 5.532 + 0.219 (X1) + 0.540 (X2) + e, based on 
statistical data analysis, the indicators in this study are valid and reliable variables. In the 
classical assumption test, there is no multicollinearity and heteroscedasticity, and the 
data is normally distributed. The findings of this study indicate that: (1) Work From Home 
has a significant effect on employee performance, (2) Work Life Balance has a significant 
effect on employee performance. Based on the results of the simultaneous test, it is 
proven that the Work From Home and Work Life Balance variables have a significant 
effect on employee performance. 
 
Key : Work From Home, Work Life Balance, Employe Performes 


