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ABSTRAK 

Penelitian ini mengenai Analisis Pengaruh Proses Rekrutmen,Seleksi Karyawan, 

Dan Efek Adanya  Pelatihan Terhadap Kinerja Karyawan Pada PT. Cakra Guna Cipta 

(Studi Pada PT. Cakra Guna Cipta Tahun 2022). Penelitian ini dilakukan dengan metode 

kuisioner terhadap pegawai PT. Cakra Guna Cipta Malang. 

Penelitian ini bertujuan untuk mengetahui pengaruh proses rekrutmen, Seleksi Karyawan 

dan Efek Adanya Pelatihan Terhadap Kinerja Karyawan Di PT. Cakra Guna Cipta Malang 

secara parsial, simultan dan Variabel yang lebih dominan berpengaruh terhadap kinerja 

Karyawan di PT. Cakra Guna Cipta.  

Hasil penelitian ini menunjukan bahwa Proses Rekrutmen berpengaruh positf dan 

signifikan terhadap kinerja karyawan, Seleksi karyawan tidak berpengaruh secara positif 

dan signifikan terhadap kinerja karyawan dan pelatihan tidak berpengaruh terhadap 

kinerja karyawan, artinya variabel independen tidak berpengaruh secara parsial terhadap 

kinerja karyawan namun berpengaruh secara simultan. Variabel proses rekrutmen 

berpengaruh dominan terhadap kinerja karyawan. 

Kata Kunci : proses rekrutmen, seleksi karyawan, pelatihan, kinerja karyawan 
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ABSTRACT 

This research concerns the analysis of the influence of the recruitment process, 

employee selection, and the effect of training on employee performance at PT. Cakra 

Guna Cipta (Studies at PT. Cakra Guna Cipta in 2022). This research was conducted 

using a questionnaire method on employees of PT. Chakra Guna Cipta Malang. 

This study aims to determine the effect of recruitment process, employee 

selection and the impact of training on employee performance at PT. Cakra Guna Cipta 

Malang partially, simultaneously and the more dominant variable influences the 

performance of employees at PT. Chakra Guna Cipta. 

The results of this study indicate that recruitment process has a positive and 

significant effect on employee performance, employee selection has no positive and 

significant effect on employee performance and training has no effect on employee 

performance, meaning that the independent variables have no partial effect on employee 

performance but have an effect simultaneously. Recruitment variables have a dominant 

effect on employee performance. 

Keywords: recruitment process, employee selection, training, employee 

performance.
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