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ABSTRAK  

 

Judul penelitian ini adalah pengaruh kompetensi dan lingkungan kerja terhadap 
pengembangan karir pegawai Kantor Badan Pertanahan Nasional Kabupaten Malang. Inti 
masalah yang akan di tampilkan yaitu bagaimana Deskripsi variabel dan pengaruh variabel 
bebas dalam hal ini yaitu kompetensi dan lingkungan kerja terhadap variabel terikat dalam 
hal ini yaitu pengembangan karir. 

Sampel dari penelitian ini adalah pegawai Kantor Badan Pertanahan Nasional 
Kabupaten Malang. Teknik pengumpulan data menggunakan kuesioner. Teknik analisis data 
menggunakan uji validitas dan reliabilitas, uji asumsi klasik, analisis regresi linear berganda, 
uji T dan uji F. sehingga ditampilkan hasil analisis baik parsial maupun simultan kompetensi, 
lingkungan kerja berpengaruh positif dan signifikan terhadap pengembangan karir pegawai 
Kantor Badan Pertanahan Nasional Kabupaten Malang. 

 

Kata Kunci : Kompetensi, Lingkungan Kerja dan Pengembangan Karir 
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ABSTRACT 

 

The title of this research is the influence of competence and work environment on the 
career development of the employees of the National Land Agency Office of Malang 
Regency. The core problem that will be displayed is how the description of the variables and 
the influence of the independent variables in this case, namely competence and work 
environment on the dependent variable in this case is career development. 

The sample of this study were employees of the National Land Agency Office of 
Malang Regency. Data collection techniques using a questionnaire. The data analysis 
technique uses validity and reliability tests, classical assumption tests, multiple linear 
regression analysis, T test and F test. So that the results of the analysis are both partial and 
simultaneous, competence, work environment has a positive and significant effect on career 
development of employees of the National Land Agency Office of Malang Regency. . 
 

Keywords: Competence, Work Environment and Career Development 

 

 

 

 

 

 

 

 

 

 

 

 

 


