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ABSTRAK 

Penelitian ini bermaksud untuk mengkaji pengaruh work life balance terhadap 
turnover intention, mengkaji stres kerja terhadap niat berpindah pekerjaan, dan pengaruh 
kepuasan kerja terhadap turnover intention. Dan menganalisis pengaruh work life 
balance, stres kerja, dan kepuasan kerja secara simultan terhadap turnover intention 
pada UD. Artho Kota Mojokerto. Data dianalisis dengan metode analisis regresi 
berganda, dengan jumlah sampel sebanyak 45 orang karyawan. Temuan analisis 
menunjukkan bahwa stres kerja mempunyai pengaruh positif dan signifikan terhadap niat 
berpindah, sedangkan keseimbangan kehidupan kerja mempunyai pengaruh negatif dan 
signifikan. Namun, terdapat juga korelasi yang kuat dan negatif antara kepuasan kerja 
dan niat untuk berhenti. Di UD. Artho Kota Mojokerto, work life balance, kepuasan kerja, 
dan stres kerja berpengaruh signifikan terhadap niat keluar karyawan. 

  
Kata kunci : Work Life Balance, Stres Kerja, Kepuasan Kerja, Turnover Intention 
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ABSTRACT  
 

This research intends to examine the influence of work-life balance on turnover 
intention, examine work stress on intention to change jobs, and the influence of job 
satisfaction on turnover intention. And analyze the influence of work life balance, work 
stress, and job satisfaction simultaneously on turnover intention at UD. Artho, Mojokerto 
City. Data were analyzed using the multiple regression analysis method, with a sample 
size of 45 employees. The analysis findings show that work stress has a positive and 
significant influence on turnover intention, while work-life balance has a negative and 
significant influence. However, there is also a strong, negative correlation between job 
satisfaction and intention to quit. At UD. Artho, Mojokerto City, work-life balance, job 
satisfaction and work stress have a significant effect on employees' intention to leave 
 
Keywords: Work-Life Balance, Job Stress, Job Satisfaction, Turnover Intention  

 

  


