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ABSTRAK 

 

Ratna Ayu Nurohmah: Pengaruh Pelatihan Kerja, Kompensasi Dan Pengembangan 

Karir Tehadap Kinerja Pegawai Pada Badan Pertanahan Nasional Kabupaten Malang, 

Skripsi, Manajemen, FEB Univetsitas Merdeka Malang, 2024. 

Kata Kunci : Pelatihan Kerja, Kompensasi, Pengembangan Karir, Kinerja 

Penelitian ini bertujuan untuk mengetahui secara parsial dan simultan pengaruh 

Pelatihan Kerja, Kompensasi dan Pengembangan Karir terhadap Kinerja Pegawai. Data 

yang digunakan dalam penelitian in ialah data primer yang diperoleh dengan 

menggunakan kuesioner yang didistribusikan ke pegawai PPNPN pada Badan 

Pertanahan Nasional Kabupaten Malang sebanyak 60 Pegawai. Pengujian dilakukan 

dengan Regresi Linear Berganda dengan bantuan Software SPSS 25. Hasil penelitian 

menunjukkan bahwa variabel pelatihan berpengaruh secara positif terhadap kinerja 

Pegawai. Variabel kompensasi secara parsial berpengaruh secara positif terhadap 

kinerja Pegawai. Secara parsial pengembangan karir berpengaruh secara positif 

terhadap kinerja pegawai. Secara simultan, variabel pelatihan, kompensasi dan 

pengembangan karir secara bersama-sama berpengaruh positif terhadap kinerja 

pegawai. 
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ABATRACT 

Ratna Ayu Nurohmah : The influence of Job Training, Compensation and Career 

Development on Employee Performance at the Malang Regency National Land Agency 

Keywords : Job Training, Compensation, Career Development, Performance 

This research aims to determine partially and simultaneously the influence of Job 

Training, Compensation and Career Development on Employee Performance. The data 

used in this research is primary data obtained using a questionnaire distributed to 60 

PPNPN employees at the Malang Regency National Land Agency. Testing was carried 

out using Multiple Linear Regression with the help of SPSS 25 Software. The research 

results showed that the training variable had a positive effect on employee performance. 

The compensation variable partially has a positive effect on employee performance. 

Partially, career development has a positive effect on employee performance. 

Simultaneously, the training, compensation and career development variables together 

have a positive effect on employee performance. 


