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ABSTRACT 

 

This study aims to describe employee engagement, creativity and employee 
performance, to determine the effect of Employee engagement and Creativity partially on 
employee performance, to determine the effect of Employee engagement and Creativity 
simultaneously on employee performance, and to determine the variables of Employee 
engagement and Creativity that have a dominant effect on performance employee. The 
population in this study were 55 employees, the sampling technique used was census, so 
that a sample of 55 respondents was obtained. Data analysis technique using multiple 
regression analysis. 

The results of the analysis show that employees have a high level of employee 
engagement, reflected in the immersion of employees in work and carried away at work, 
employees have a high level of creativity, reflected in the desire to improve work 
performance and employee performance is included in the good category, reflected in 
employees who can carry out tasks without error. Employee engagement and creativity 
partially on employee performance. Employee engagement and creativity simultaneously 
on employee performance. Creativity has a dominant effect on employee performance. 

 
Keywords: employee engagement, creativity, employee performance 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mendeskripsikan employee engagement, kreativitas 
dan kinerja karyawan, mengetahui pengaruh Employee engagement dan Kreativitas 
secara parsial terhadap Kinerja karyawan, mengetahui pengaruh Employee engagement 
dan Kreativitas secara simultan terhadap Kinerja karyawan, serta mengetahui variabel dari 
Employee engagement dan Kreativitas yang berpengaruh dominan terhadap Kinerja 
karyawan. Populasi dalam penelitian ini sebanyak 55 karyawan, teknik pengambilan 
menggunakan senus, sehingga diperoleh sampel sebanyak 55 responden. Teknik analisis 
data menggunakan analisis regresi berganda.  

Hasil analisis menunjukkan bahwa karyawan memiliki tingkat employee engagement 
yang tinggi tercermin dari tenggelam karyawan dalam pekerjaan dan terbawa suasana di 
tempat kerja, karyawan memiliki tingkat kreativitas yang tinggi tercermin dari Ingin 
meningkatkan prestasi kerja dan kinerja karyawan masuk dalam kategori baik tercemin 
dari karyawan dapat mengerjakan tugas tanpa kesalahan.  Employee engagement dan 
Kreativitas secara parsial terhadap Kinerja karyawan. Employee engagement dan 
kreativitas secara simultan terhadap kinerja karyawan. Kreativitas berpengaruh dominan 
terhadap kinerja karyawan. 
 
Kata kunci : employee engagement, kreativitas, kinerja karyawan  
 

  


