DAFTAR PUSTAKA

Ahmed, M., & Shafiq, S. (2012). Impact of Organizational Culture on Organizational
Performance: An Overview. Interdisciplinary Journal of Contemporary Research in
Business, 3(3), 975-985.

Arikunto, S. (2013) Prosedur Penelitian: Suatu Pendekatan Praktik. Jakarta: Rineka Cipta.

Armstrong, M., & Taylor, S. (2014). Armstrong’s Handbook of Human Resource Management
Practice. In The SAGE Handbook of Human Resource Management (thirteenth).
https://doi.org/10.4135/9780857021496

Athar, H. S. (2020). The Influence of Organizational Culture on Organizational Commitment Post
Pandemic Covid-19. [International Journal of Multicultural and Multireligious
Understanding, 7(5), 148-157.
http://ijjmmu.comhttp//dx.doi.org/10.18415/ijmmu.v7i5.1626

Atmadewi, M. K., Hermanto, & Nurmayanti, S. (2019). Organizational Commitment as an
Intervening Variable in the Effect of Workplace Spirituality on Job Satisfaction (Study
on Grha Ultima Medika Mataram Hospitals). International Journal of Science and
Research and Research, 8(3).

Bass, Bernard. & Avolio, Bruce., 2011, Full range leadership development: Manual for
multifactor leadership questonaire, Redwood City, California: Mind Garden.

Bibi, H., & Akhtar, M. M. S. (2020). Relationship between Leadership Commitment and
Performance of Public Sector Universities of Punjab, Pakistan. International Review of
Management and Business Research, 9(3), 193—201. https://doi.org/10.30543/9-3(2020)-
15

Bone, H. (2018). The Effect of Organizational Citizen Behavior on Organizational Commitment:

Evidence from Local Government Accountant. European Journal of Social Sciences,
56(2), 238-249.

Charoensukmongkol, P. and Lamsam, N. (2022), “Effect of CEO transformational leadership on
organizational ethical culture and corporate performance: moderating effect of
competitive intensity”, Journal of Asia Business Studies. https://doi.org/10.1108/JABS-
12-2021-0513

Chen, Y., Ning, R., Yang, T., Feng, S., & Yang, C. (2018). Is transformational leadership always
good for employee task performance? Examining curvilinear and moderated
relationships. Frontiers of Business Research in China, 12(1), 117-133.
https://doi.org/10.1186/s11782-018-0044-8

Contu, E. G. (2020). Organizational performance — theoretical and practical approaches; study on
students’ perceptions. Proceedings of the International Conference on Business
Excellence, 14(1), 398—406. https://doi.org/10.2478/picbe-2020-0038

Denison, D. R., & Mishra, A. K. 1995. Towards a Theory Of Organizational Culture And
Effectiveness, organization science, Vol. 6, No. 2, pp. 204-24.

Dirwan, A., 2014. Analisis Pengaruh Budaya Organisasi Dan Komitmen Terhadap Kinerja Dosen
Perguruan Tinggi Swasta. Jurnal Ilmu Pendidikan, Volume 7, Nomor 3. pp. 1-8.



Dirbeba Dinka, D. (2018). Organizational Citizenship Behaviour and Employees’ Performance
Assessment: The Case of Dire Dawa University. American Journal of Theoretical and
Applied Business, 4(1), 15. https://doi.org/10.11648/j.ajtab.20180401.13

Donkor, F. (2021). Linking Leadership Styles to Employee Performance in the Public Sector
Organizations in Ghana: The Role of Organizational Commitment. International Journal
of Business and Management, 16(5), 43. https://doi.org/10.5539/ijbm.v16n5p43

Ferdinand, A. 2002. Structural Equation Modeling dalam Penelitian Manajemen, Edisiketiga,
FakultasEkonomi UNDIP, Semarang.

Ferdinand, A. 2006. Metode Penelitian Manajemen: Pedoman Penelitian untuk skripsi, Tesis dan
Disertai [lImu Manajemen. Semarang: Universitas Diponegoro.

Fitrio, T., Apriansyah, R., Utami, S., & Yaspita, H. (2019). The Effect of Job Satisfaction to
Organizational Citizenship Behavior (OCB) Mediated by Organizational Commitment.
International Journal of Scientific Research and Management, 7(09), 1300-1311.
https://doi.org/10.18535/ijstm/v719.emO01

Fragoso, P., Chambel, M. J., & Castanheira, F. (2019). The high-performance work system and
commitment of the Portuguese Navy personnel. Military Psychology, 31(3), 251-266.
https://doi.org/10.1080/08995605.2019.1598226

Ghozali, Imam. 2013. Aplikasi Analisis Multivariate dengan Program IBM SPSS 21 Edisi 7. Badan
Penerbit Universitas Diponegoro. Semarang

Ghozali, I. & Fuad. 2008. Structural Equation Modeling: Teori, Konsep, dan Aplikasi Dengan
Program Lisrel 8.80 (2th ed.). Semarang: Badan Penerbit Universitas Diponegoro.

Ghozali, 1. 2004. Model Persamaan Struktural: Konsep dan Aplikasi dengan Program Amos 19.0.
Semarang: Badan Penerbit Universitas Diponegoro.

Giri, E. E., Nimran, U., Hamid, D., Musadieq, A., & Al Musadieq, M. (2011). The Effect of
Organizational Culture and Organizational Commitment to Job Involvement, Knowledge
Sharing, and Employee Performance: A Study on Regional Telecommunications
Employees of PT Telkom, East Nusa Tenggara Province, Indonesia. International
Journal of Management and Administrative Sciences, 3(04), 20-33. www.ijmas.org

Haedar, H., Apriyanti, A., & Kasran, M. (2021). The Effect of Motivation on Employee
Performance with Organizational Culture as a Moderating Variable. Kontigensi: Jurnal
Ilmiah Manajemen, 9(2), 653—659. https://doi.org/10.56457/jimk.v9i2.226

Hair, J., Black, W., Babin, B., Anderson, R. and Tatham, R. (2006) Multivariate Data Analysis.
6th Edition, Pearson Prentice Hall, Upper Saddle River.

Harwiki, W. (2016). The Impact of Servant Leadership on Organization Culture, Organizational
Commitment, Organizational Citizenship Behaviour (OCB) and Employee Performance
in Women Cooperatives. Procedia - Social and Behavioral Sciences, 219, 283-290.
https://doi.org/10.1016/j.sbspro.2016.04.032

Hermanto. (2015). Pengaruh Kpemimpinan Transformasional, Budaya Organisasi, dan Orientasi
Strategi terhadap Kinerja Organisasi melalui peran Knowledge Management (Studi Pada
PDAM Nusa Tenggara Barat) Universitas Brawijaya, Malang.



Hasani, K., Boroujerdi, S. S., & Sheikhesmaeili, S. (2013). The effect of organizational citizenship
behavior on organizational commitment. Global Business Perspectives, 1(4), 452—470.
https://doi.org/10.1007/s40196-013-0026-3

Hutapea & Mauline, Natiur E. 2016. Pengaruh Kepemimpinan Transformasional, Learning Organ
Ization, dan Komitmen Organisasi Terhadap Kinerja Dosen. Jurnal Ekonomi,
Manajemen dan Akuntansi, Volume 18, (2), 2016, pp 187-197.
http://journal.feb.unmul.ac.id/index.php/FORUMEKONOMV/article/view /870

Jandeska, Kathryn and Maria L Kraimer, 2005, Womens Perceptions of Organizational Culture,
Work Attitudes, and Role Modelling Behaviors, Journal of Managerial Issues, Vol.
XVII, Number 4. pp. 461-478

Jaroliya, D. and Gyanchandani, R. (2022), “Transformational leadership styles: a boost or a barrier
to team performance in the IT sector”, Vilakshan - XIMB Journal of Management, Vol.
19 No.1, pp.87-105. https://doi.org/10.1108/XIM-10-2020-0167

Johari, J., & Yahya, K. K. (2009). Linking Organizational Structure, Job Characteristics, and Job
Performance Constructs: A Proposed Framework. International Journal of Business and
Management, 4(3), 145—152. Retrieved from www.ccsenet.org/journal.html

Kamal, M., & Nasarudin, N. (2020). the Government’S Internal Audit Planning Strategy in
Preventing Corruption in the Procurement Sector in the Era of Disruption. Asia Pacific
Fraud Journal, 5(1), 11. https://doi.org/10.21532/apfjournal.v5il.132

Kassaw, E. S., & Golga, D. N. (2019). Academic staffs’ level of organizational commitment in
higher educational setting: The case of Haramaya university. International Journal of
Higher Education, 8(2), 87-100. https://doi.org/10.5430/ijhe.v8n2p87

Kaur, P., Saini, J. S., & Chauhan, M. (2018). A Study of Effect of Performance Appraisal on the
Organizational Commitment: A Case Study of Selected Banks in India. International
Journal of Management Studies, V(4(9)), 38. https://doi.org/10.18843/ijms/v5i4(9)/06

Khan, H., Rehmat, M., Butt, T. H., Farooqi, S., & Asim, J. (2020). Impact of transformational
leadership on work performance, burnout and social loafing: a mediation model. Future
Business Journal, 6(1). https://doi.org/10.1186/s43093-020-00043-8

Khaola, P. and Rambe, P. (2021), “Effect of transformational leadership on organizational
citizenship behavior: the role of organizational justice and affective commitment”,
Management Research Review, Vol. 44 No.3, pp.381-398. https://doi.org/10.1108/MRR-
07-2019-0323

Loan, L. T. M. (2020). The influence of organizational commitment on employees’ job
performance: The mediating role of job satisfaction. Management Science Letters, 10(14),
3307-3312. https://doi.org/10.5267/j.msl.2020.6.007

Lok, P., & Crawford, J. (2004). The effect of organizational culture and leadership style on job
satisfaction and organizational commitment: A cross-national comparison. Journal of
Management Development, 23(4), 321-338.
https://doi.org/10.1108/02621710410529785



Lutfi, M., & Siswanto, S. (2018). A Transformational Leadership, It’s Implication on Emplovee
Performance through Organizational Culture and Motivation. Ekspektra : Jurnal Bisnis
Dan Manajemen, 2(2004), 192-200. https://doi.org/10.25139/ekt.v2i2.1226

Makmuriana Lestari, Radiana usman, Marmawi. 2014. Hubungan Gaya Kepemimpinan
Transformasional dan Motivasi Pimpinan Perguruan Tinggi Kesehatan dengan
Kinerja Dosen. Jurnal Hasil Riset. https://www.e-jurnal.com/2015/01/hubungan-
gaya-kepemimpinan.html

Maamari, B. E., & Saheb, A. (2018). How organizational culture and leadership style affect
employees’ performance of genders. International Journal of Organizational Analysis,
26(4), 630—651. https://doi.org/10.1108/[JOA-04-2017-1151

McGregor, D. (1967). The Professional Manager. New Y ork: McGraw-Hill.

Meyer, J. P., & Herscovitch, L. (2001). Commitment in the workplace: Toward a general model.
Human Resource Management Review, 11(3), 299-326. https://doi.org/10.1016/S1053-
4822(00)00053-X

Milwati Susi, 2014, Hubungan antara kepemimpinan Transformasional, komitmen organisasional,
Organizational Citizenship Behavior dan Pemberdayaan dengan Kinerja Dosen
Politehnik Kesehatan Kementrian Kesehatan di Jawa Timur. Jurnal Pendidikan
Humaniora Vol. 1 No.3 2013, http://journal.um.ac.id/index.php/jph/article/view/4059

Molenveld, A., Verhoest, K., & Wynen, J. (2021). Why public organizations contribute to
crosscutting policy programs: the role of structure, culture, and ministerial control. In
Policy Sciences (Vol. 54). https://doi.org/10.1007/s11077-020-09379-y

Mubarak, Ahmad & Darmanto, Susetyo. (2015) Pengaruh Gaya Kepemimpinan Transformasional
Dan Budaya Organisasi Terhadap Kinerja Pegawai Dengan Komitmen Organisasi
Sebagai Variabel Intervening (Studi pada PNS di Kecamatan Watu kumpul Kabupaten
Pemalang), Maksimum Vol.5.

Onday, O. (2016). Organization Culture Theory - From Organizational Culture of Schein to
Appreciative Inquiry of Cooperrider and Whitney. Elixir Organizational Behaviour 92,
92, 39002-39008.

Oztekin, O., Isci, S., & Karadag, E. (2015). Leadership and organizational outcomes: Meta-
analysis of empirical studies. Leadership and Organizational Outcomes: Meta-Analysis
of Empirical Studies, (June 2017), 1-273. https://doi.org/10.1007/978-3-319-14908-0

Parker, R., & Bradley, L. (2000). Organizational culture in the public sector: Evidence from six
organisations. International Journal of Public Sector Management, 13(2), 125-141.
https://doi.org/10.1108/09513550010338773

Park, J., Han, SJ, Kim, J. dan Kim, W. (2021), "Structural relationship between transformational
leadership, affective organizational commitment, and job performance: mediating role of
employee engagement", European Journal of Training and Development.
https://doi.org/10.1108/EJTD-10-2020-0149

Pawirosumarto, S., Sarjana, P. K., & Gunawan, R. (2017). The effect of work environment,
leadership style, and organizational culture towards job satisfaction and its implication
towards employee performance in Parador Hotels and Resorts, Indonesia. International



Journal of Law and Management, 59(6), 1337—1358. https://doi.org/10.1108/IJLMA-10-
2016-0085

Rafiei, Mojtaba & Amini, Mohammad & Foroozandeh, Navid. (2014). Studying the impact of the
organizational commitment on the job performance. Management Science Letters. 4.
1841-1848. 10.5267/j.ms1.2014.6.046.

Ridwan, M. (2020). Analysis of Organizational Commitment Through Ocb on Employee
Performance. Dinasti International Journal of Management Science, 1(4), 543-555.
https://doi.org/10.31933/dijms.v1i4.189

Robbins, S. P., & Judge, T. A. (2012). Organizational Behavior (14th ed.). (Translation Editor:
Inci Erdem). Ankara: Nobel Publications.

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior (15th ed.). Boston: Pearson.

Rukhviyanti, N. (2012). Pengaruh Affective Commitment, Continuance Commitment, Dan
Normative Commitment Terhadap Kepuasan Kerja. Jurnal Sains Manajemen &
Akuntansi, IV (2), 38-51.

Sambasivan, Md Zabid Abdul Rashid Murali dan Juliana Johari. 2003. The Influence of Corporate
Culture and Organizational Commitment on Performance, Journal of Management
Development, Vol.22, No. 8. pp. 708-728

Sangadji E.M dan Sopiah, 2013. The Effect of Organizational Culture On Lecturers’ Job
Satisfaction adn Performance (Research in Muhammadiyah University throughout East
Java. International Journal of Learning & Development. Vol 3, No 3. Pp. 1-18.

Sanusi Anwar. (2011). Metode Penelitian Bisnis. Jakarta: PT. Salemba Empat.

Schraeder, M., Tears, R. S., & Jordan, M. H. (2005). Organizational culture in public sector
organizations. Promoting change through training and leading by example. Leadership
and Organization Development Journal, 26(6), 492-502.
https://doi.org/10.1108/01437730510617681

Shahzad, F. (2014). Impact of organizational culture on employees’ job performance: An empirical
study of software houses in Pakistan. International Journal of Commerce and
Management, 24(3), 219-227. https://doi.org/10.1108/IICoMA-07-2012-0046

Shea, C. M. (1999). The effect of leadership style on performance improvement on a
manufacturing task. Journal of Business, 72(3), 407—422. https://doi.org/10.1086/209620

Singh, Kumar A. (2010). Impact of the HRM practices and organisation culture on managerial
effectiveness in public sector organisations in India. Agricultural Economics, 56(8), 379—
386. https://doi.org/10.17221/64/2010-agricecon

Slovin, M.J., 1960. Sampling, Simon and Schuster Inc. New York

Solinger, O. N., van Olffen, W., & Roe, R. A. (2008). Beyond the Three-Component Model of
Organizational Commitment. Journal of Applied Psychology, 93(1), 70-83.
https://doi.org/10.1037/0021-9010.93.1.70

Soraya, N. A., Tias, S. A., Ayu, V. K., (2022). Pertahanan, 1., Pertahanan, F. T., & Republik, U.
P. Nasionalisme Bangsa Di Era Vuca (Volatility, Uncertainty, Complexity dan
Ambiguity). 6(1), 1238-1243.



Sudiarta, P. (2018). the Effect of Transformational Leadership, Work Environment and
Organization Commitment Toward Job Satisfaction to Increase Employees’ Performance
of Warmadewa University. JAGADHITA: Jurnal Ekonomi & Bisnis, 5(1), 8-32.
https://doi.org/10.22225/1j.5.1.439.8-32

Sugiharjo, R. J. (2020). Influence of Leadership and Organizational Citizenship Behaviour (OCB)
on Employee Performance. Journal of Resources Development and Management, 62, 42—
50. https://doi.org/10.7176/jrdm/62-06

Sugiyono. (2013). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: Alfabeta.

Siirticii, L., Maslakg¢i, A. dan Sesen, H. (2022), "Transformational leadership, job performance,
self-efficacy, and leader support: testing a moderated mediation model", Baltic Journal
of Management, Vol. 17 No.4, hlm. 467-483. https://doi.org/10.1108/BIM-08-2021-0306

Tran, Thi, Y., Nguyen, N. P., & Nguyen, L. D. (2022). Results-oriented Culture and Organizational
Performance: The Mediating Role of Financial Accountability in Public Sector

Organizations in Vietnam. International Journal of Public Administration, 45(3), 257—
272. https://doi.org/10.1080/01900692.2020.1841227

Tran, Y. T., & Nguyen, N. P. (2020). The impact of the performance measurement system on the
organizational performance of the public sector in a transition economy: Is public
accountability a missing link? Cogent Business and Management, 7(1), 0-17.
https://doi.org/10.1080/23311975.2020.1792669

Ukachi, A. P., Chika, A. C., & Nuel, O. I. E. (2021). Achieving Organizational Performance
Through Transformational Leadership Approach: a Study of Selected Public Sector

Organizations. International Journal of Management & Entrepreneurship Research,
3(8), 288-302. https://doi.org/10.51594/ijmer.v3i8.251

Ulabor, E. A., & Bosede, A. 1. (2019). Employee commitment and organizational performance in
selected fast food outlets in Osun State. International Journal of Financial, Accounting,
and Management, 1(1), 23-37. https://doi.org/10.35912/ijfam.v1il1.55

Xiongying, N., & Boku, Z. G. (2021). Impact of Servant Leadership on Employee Performance in
Public Sectors: The Mediating Role of Employee Job Satisfaction, Commitment.
International Journal of  Science and Business, 5(5), 44-65.
https://doi.org/10.5281/zenodo.4610120

Yiing, L. H., & Ahmad, K. Z. Bin. (2009). The moderating effects of organizational culture on the
relationships between leadership behaviour and organizational commitment and between
organizational commitment and job satisfaction and performance. Leadership and
Organization Development Journal, 30(1), 53-86.
https://doi.org/10.1108/01437730910927106

Yirik, S., & Baltaci, F. (2014). The effect of leadership behavior on job satisfaction: A research on
four and five star hotels’ employees in Alanya. Asian Academic Research Journal of
Social ~ Sciences &  Humanities, 1(26), 102-120.  Retrieved  from
www.asianacademicresearch.org

Yusuf, M. (2017). Metode Penelitian Kuantitatif, Kualitatif & Penelitian Gabungan (1st ed.).
Jakarta: Kencana.



Zendage, H. (2018). Douglas Mcgregor Theory X and Y. Scholarly Research Journal for
Humanity Science & English Language, 6(26).
https://doi.org/10.21922/stjhsel.v6i26.11912

Peraturan

Undang-Undang RI nomor 17 Tahun 2003 tentang keuangan negara



